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President's Message 

Dedication: 

It is important to begin this article by recognizing the political upheaval in 

part of the world - at this time, I send heartfelt prayers and strength to the 

people of Ukraine. 

Further, as I consider the fact that I have the privilege of living and working within 

the democracy of this land, I reflect on war-torn and oppressed populations of the 

past and present. At this junction, I turn my mind to the fact that we are on the 

lands of the First Peoples of Turtle Island. I dedicate this article and newsletter to 

the First Peoples of this land: the Anishinabe, the Cree, the Oji-Cree, the Dakota, 

the Dene and the Red River Métis. I appreciate the privilege of the hospitality 

afforded me by the First Peoples and I open my heart and mind to opportunities 

for me to demonstrate commitment to tangible Reconciliation for harms of the past 

and present. 

Divisional Budget Information:  

• Budget combined operating and capital expenditures at $195 million  

• Property tax levy frozen at 2020-2021 levels as directed by the province  

• A $24 decrease in school taxes on the average homeowner  

• Increase in combined operating and capital expenditures $11,767,161 or 

6.4%  

(Percentage reduction in school taxes on the average homeowner 1.1 per 

cent).  

• Added 8.6 FTE teaching positions. 

• Board excited to support Pre-Kindergarten early learning needs through 

summer programming for the 2022-23 school year 

• Draft budget shows maintenance – and in some cases, decrease – of 

class size.  

• Teaching positions allocated for when Bison Run opens on January 1, 

2023  

• Increase literacy support by 3.5 positions (hopefully this is not part of the 

8.6 FTE) in the early years schools. 
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• Increase literacy support by 3.5 positions in the early years schools. 

Note that at the February 17th draft budget release board meeting, the Division 

identified the guidelines that it will be using to determine staffing in schools for the 

upcoming school year – status quo. 

 

Local Democracy: 

I consider the democratic entity of PTTA an important symbol of the privilege I have 

to be here. What follows, is an update on this year's processes. On March 1, 

Members were informed of the slate of candidates for the upcoming Executive 

election. Nominations remained open until March 15 at 5:00 PM. As of March 15, 

2022, the PTTA Executive positions which have been filled by acclamation are:  

Position                                                                       Candidate(s) 

President                                                                       Lise Legal (incumbent) 

Vice President Collective Bargaining                          Sean Giesbrecht (incumbent) 

Vice President Professional Development                 Jennifer Paszkat (incumbent) 

Secretary                                                                      Michael Pauley (incumbent) 

Treasurer                                                                      Adrienne Collins (incumbent) 

Employee Benefits Chair                                             Dan Mitchell (incumbent) 

Public Relations Chair                                                  Michelle Barclay (incumbent) 

Wellness/Social Chair                                                  Alyssa Caughy (incumbent) 

Equity and Social Justice Chair                                   Kelly Chin (incumbent) 

 

There will be an election for the two (2) Member at Large positions from April 6 to 8, 

2022. 

 

PTTA Member at Large (2 positions) - Candidates running for election: 

• John McKinnon (incumbent)                                                                      

• Rebecca Chambers                                                               

• Wendy Novotny 

Sending the best of luck to each of the candidates!  
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If you need to speak to 

someone regarding your 

work life, please contact 

your President, Lise Legal 

at the office, 

204-896-4857, by email at 

pttapresident@mymts.net 

or text/call 204.887.4847 
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Postings for 
positions around 

the Division appear 
on  

their  
website  

and are emailed 
directly to Member 

emails.  
 

For current job 
postings please 

click on link below: 
 

https://pembinatrail
s.tedk12.ca/hire/in

dex.aspx 

--------- 

 
 

 

 

 

 

 

 

 

 

 

Job Postings: 

Please note the following if you are contemplating expressing interest in a 

particular job posting: 

• Be diligent - check the employment page and your work email frequently. 

Postings change quickly and often.  

• Please note that positions get posted after School Leaders have placed 

their current staff in the positions they want.  When a math teacher 

retires, the position that gets posted may be a science/social studies 

position due to internal changes the School Leader makes. 

• Prepare to be interviewed.  In most cases, job postings involve multiple 

candidates.  

• Both a verbal offer and a verbal acceptance of the offer are binding.  If 

you are unsure if you want the position, or you may have had another 

interview, it is okay to ask for some time to think about it (understanding 

that this may or may not be granted).   

• If you have questions about the process, please do not hesitate to 

contact me from your personal email to pttapresident@mymts.net. 

 

Peace on earth 

It was two years ago that the Pembina Trails School Division, along with other 

divisions in Manitoba, moved to full remote teaching and learning. So much has 

happened since then, not the least of which is a monumental effort by each of 

you to be at the top of your game to provide service to our children in Pembina 

Trails. As Spring Break approaches, please know that I am in complete awe of 

you and I wish you all the very best in rest and replenishment! 

 

Yours in service, 

 

Lise Legal 

President 

Pembina Trails Teachers’ Association  
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Workplace Safety and Health Corner 

I am not a basketball coach, but I borrow the title 

three times a week with the Linden Meadows Boys 

Triano team. When our head coach asked for help, 

I offered my limited abilities, and he accepted. 

Watching colleagues go outside all last year, save 

for extreme weather days, was difficult. I jumped at 

the opportunity to lend a hand this year, if for no 

other reason than to show Physical Educators that 

they have support from me. 

As often is the case with volunteering, I gained more from the team than they 

received from me. In addition to observing masterful teaching and coaching 

from my peers, I also saw students acting like students again. They were 

focussed, driven, and attentive. It has been difficult to see these traits in online 

or distanced classrooms. That distance from the teaching-learning process 

weighed heavily. I, like so many of you, mourned and continue to mourn pre-

pandemic school.  

My partner is not a teacher, but she sees how this pandemic has impacted me 

and our teacher friends. She does not see a worn, tired Sean after practices 

and games: she sees the face of someone who has rediscovered hope, 

purpose, and the beauty of teaching and learning. 

I and many of our colleagues tie much of our self-esteem to our professional 

efficacy. Regardless of the demarcations between personal and professional 

realms, my ability to positively impact student achievement matters to me on a 

personal level. The unfortunate reality is that, despite all the heroics performed 

by everyone within education through a pandemic, performance potential can 

be limited. A direct result of these limitations is that our personal mental 

wellness can suffer. Living through this pandemic has had a significant impact 

on us all. 

We can understand the shock to our system in March 2020. We worked hard to 

adopt new pedagogies, to go through periods of constant pivots, and we 

suffered. For two years, stories of personal depression, anxiety, and chronic 

stress seeped into, and often dominated, our conversations. 

The summer of 2020 was also rough: we received very little information from 

Public Health about school operations. The COVID-19 illness spread and began 

touching friends, neighbours, family members. With vaccine trials showing some 

promise, we knew any benefits would be months, if not years, away. 

In a Public Health Agency of Canada/Statistics Canada survey on COVID-19 

and Mental Health from September to December of 2020, 21% of Canadians 

aged 18 and older screened positive for at least one of three mental disorders 

that were assessed: major depressive disorder, generalized anxiety disorder, 

and posttraumatic stress disorder. 

In the same Public Health Agency of Canada/Statistics Canada survey series 

on COVID-19 and Mental Health referenced above, the percentage of Canadian 

adults who screened positive for symptoms of depression, anxiety, or 

posttraumatic stress disorder grew to 25% of the surveyed population, only a 

few months later, from February to May 2021.  

 

 

 

 

 

 

 

 

 

MTS Creates 
Mental Health 

Resource Guide 
for Teachers  

For most of us, seeking 

professional help to 

maintain our physical 

health is second nature. 

But we don’t always give 

our mental health the 

same consideration. 

As an educator, it’s 

important to make your 

health, both physical 

and mental, a priority—

for yourself, your 

families, students, and 

colleagues. 

 

MTS has compiled 

Mental Health 

Resources for Manitoba 

Teachers to help you 

locate and connect with 

the help you need, when 

you need it. 

View the Mental Health 

Resources for Manitoba 

Teachers here 

http://www.mbteach.org/

pdfs/news/MTS_Teache

rMentalHealthResources

_2022.pdf 

--------- 

 

 

 

 



 

 

   

If you are not managing your mental well-being to your level of satisfaction, you 

are not alone and help is available. 

Locally, the PTTA delivered a thorough Mental Wellness presentation at our 

liaison meeting with the Board of Trustees and Senior Administration. It was well-

received, and the Division indicated a willingness to continue the conversation. 

We appreciate the partnership. 

Further, MTS’s Educator Assistance Program was over-subscribed in 2021, so 

Society leadership contracted HumanaCare to meet Member needs. I have heard 

numerous positive reviews from those who have accessed the service. 

Personally, I appreciate the self-assessment quizzes and tools for independent 

management of mental health that are available on their website at any time. 

Should I need counselling services, I trust that HumanaCare will be able to meet 

my needs.  

 

Lastly, MTS has compiled a number of Teacher Mental Health Resources which 

can be accessed at:  

 

http://www.mbteach.org/pdfs/news/MTS_TeacherMentalHealthResources_2022.

pdf.  

As dedicated as I am to monitoring the Collective Agreement and Evaluating 

Education Financing decisions, there is no greater responsibility in my role than 

to support member Health and Safety. I wish you wellness, and I offer my time 

and support to access help should you need. 

Yours in Service, 

 

Sean Giesbrecht 

Vice-President,  

Collective Bargaining 
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--------- 

CRISIS SUPPORT 

If you’re in crisis and 

need urgent support, 

connect with people on 

the WRHA mobile crisis 

team, 

https://wrha.mb.ca/menta

l-health/mobile-crisis-

service/ 

 or  

contact Klinic crisis team  

https://klinic.mb.ca/crisis-

support/ 

for Outside Winnipeg 

https://supportline.ca/rura

l/ 

They’re ready to help. 

You can also find mental 

health supports related 

specifically to coping with 

COVID-19 

https://www.camh.ca/en/

health-info/mental-health-

and-covid-19#coping 

--------- 

 

 

 

 

 

 

 

 

http://www.mbteach.org/pdfs/news/MTS_TeacherMentalHealthResources_2022.pdf
http://www.mbteach.org/pdfs/news/MTS_TeacherMentalHealthResources_2022.pdf


 

 

 

 

   

Joint Professional 
Development Fund 

Are you tired of going to workshops? Are 

you looking for something more exciting 

to do for Professional Development?  

Look no further! Here is a short list of 

ideas to help you jump start your 

creativity. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

• Be a sponsor teacher for a candidate teacher (e.g U of W, U of M, U St B) 

• Mentor a beginning teacher  

• Begin/continue university studies (Joint PD Category 2 and Category 5) 

• Observe another teacher, and talk about lesson/program 

• Read/purchase professional literature/videos/webinars/podcasts etc (Joint 

PD Category 6) 

• Create a professional learning team (PLT) to reflect, discuss, and research 

relevant topics (Joint PD Category 4) 

• Become a member of the MTS Teacher-Led Learning Team 

• Join a SAGE (Special Area Group of Educators) 

BINGO! I found what I want to do. Can the Joint PD Fund help me? 

 
YES, YES, and YES! The Joint PD Fund is meant to support you. It does take a bit of 

work from filling out the Joint PD online application to submitting the Professional 

Development Claim Form. If you get stuck, you can always reach out to Jennifer 

Paszkat your PTTA PD Chair pttapd@mymts.net 

Coming to a Joint PD near you… 

We want to make applying for Joint PD easier for you! Stay tuned for new and exciting 

changes such as: 

• Combining Category 1 and 7 together to make one simple category 

• Using the online portal for ALL categories 

• Note that reimbursement continues for MTS PD Day up to $75 

 But wait……. there’s more! 

• Resource(s) Spotlight 

• FAQ Updates along with Category Videos 

 

Yours Sincerely, 

Jennifer Paszkat 

Vice-President,  

Professional Development 
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Dear Membership of PTTA, 
 
I have decided to let my name stand for Member at Large on PTTA for the 2022-23 
school year as I feel I have the experience to be an asset to membership in the 
uncharted times that lie ahead. Many challenges will undoubtedly loom large 
and  quickly. Experience in managing the ‘Perfect Storm’ will prove useful. 
 
I have leadership training as a former Team  Leader for ELA while teaching in a K-9 
school and have experience in planning and strategy. I have acted as Department Head 
and worked on a Provincial ELA Committee. I was President of my Junior High, 
President of the University of Manitoba Education Alumni Association Executive - a 5 
year commitment in all. I coached and convened hockey in the community and coached 
soccer in the schools for many years.  
 
As directly related experience, I have been a PTTA School Council Representative, a 
Member of the Executive for PTTA, including  Member at Large for the past two years, 
and acted in the past capacity of Chief Negotiator at a time when our Divisional 
Teachers’ Association was the flagship that set the precedent for all other settlements 
in all other Associations across the entire Province. We won Duty-Free-Lunch in a 
spirited negotiations debate, and I am proud of that achievement and pleased that 
Teachers in the Province have a chance to regroup at mid-day.  
 
Please be so kind as to consider my candidacy for Member at Large and if elected I will 
continue to serve your interests well.  

 

 



 

 

 

  

 

 
 
 
 
Rebecca brings professional, educational and life experience to the role of Member at 
Large.  She currently teaches at Shaftesbury High School, where she is also the 
Indigenous Teacher Champion.  Racial and ability-focussed inclusion are part of her 
teaching practice and daily life.  Additionally, she is nearing completion of her Master of 
Education Administration degree. 
 
A Métis mother of three school-aged children, one of whom has Autism, Rebecca is 
passionate about the relationship between holistic student outcomes and teacher 
wellness and safety.  
 
Rebecca has served on community development boards in Winnipeg and has experience 
on committees at the school and neighbourhood level.  She is excellent at project 
management and believes solutions can be found for every problem or need.  She is 
patient, communicative and experienced. 
 
As Member at Large, Rebecca looks forward to the privilege of representing PTTA 
members in areas not necessarily covered by other executive positions.  She is a proven 
collaborator and problem-solver, and greatly anticipates this opportunity.  
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Hello PTTA!  

 

My name is Wendy Novotny and I am bringing my name forward for the position of Member at 

Large. I am currently a Student Services teacher at École Dieppe, a K-4 milieu school.  

 

I have taught high school in British Columbia as well as junior high in Alberta. I am active with 

the Éducatrices et Éducateurs francophones du Manitoba, having been on the conseil 

d’administration for the past 2 years. There, I am the president of the communications committee 

and have played a key role in the start of a femmes en éducation scolaire event taking place in 

May. I attended the MTS Women in Educational Leadership event this year and found it to be 

very inspiring and beneficial. As such, I meet virtually with other Pembina Trails members to 

discuss being a woman in a leadership role in education.  

 

I am interested in working more closely with my local association to continue to advocate for the 

needs of teachers. 
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PTTA ELECTIONS 
  

 

 

 

 

 

 

To all the PTTA Members retiring at the end of June, we wish you happiness 

and good health as you start your new adventure. 

 

 

 

 

 

 

 

--------- 

Joint PD Application 

Dates  

In order to be processed 

in a timely manner, 

applications should be 

received by the 

administrator/supervisor 

at least two weeks before 

the application deadlines: 

Application Deadlines: 

Monday, April 11, 2022 

Monday, May 30, 2022 

All you need to know 
about Joint PD Category 

1 in 90 seconds: 

https://youtu.be/QhcNbQDUV1E 

--------- 

MTS Labour School 

Application Process 

 Advise your principal 

and/or superintendent 

and your Local President 

that you are applying to 

MTS Labour School 

Submit your application 
by Thursday April 14, 

2022 @ 4:00 p.m. 

Successful candidates 
will be notified by June 

2022 

 

 

We will be using Election Buddy for the 

PTTA Member-at-Large Election 

Election Dates: April 6, 7 & 8 2022 

Ballots will be emailed to the voter's email as listed on MTS My Profile "HOME email" 

address. The Election Buddy program will email all ballots sometime on April 6th 

starting at 8 am. Note that the Election Buddy mailouts happen throughout the day as 

fast as the Election Buddy program can accomplish the task - last year, some ballots 

only arrived at end of day so please be sure to watch.  

If you have not received your ballot by dinner time April 6th, please do these steps:  

1. Check MTS My Profile account. 

Verify which email address is your HOME address in your MTS My Profile account, 

and check for your ballot in that email until evening of April 6, 2022. 

2. Still no ballot by evening April 6, 2022? 

Please email Kathy Slovinsky at kslovinsky@me.com as soon as possible before end 

of April 7, 2022. 
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Labour Relations & Leadership 

Participants will explore a range of labour relations topics while developing leadership 

and facilitation skills. Each session will provide offerings on behalf of the Teacher 

Welfare and Professional and French Language Services departments. Participants 

will examine current initiatives developed by unions to engage the 21st century 

member and address working conditions for the current labour force. 

For more information: 

http://www.mbteach.org/pdfs/pd/MTS_LabourSchool.pdf 

 

 



 

Maternity/Parental Leave Seminar 
  

 

 

 

 

 

 

To all the PTTA Members retiring at the end of June, we wish you happiness 

and good health as you start your new adventure. 

 

 

 

 

 

 

 

 

 

 

 

 

Pre-Retirement 
Seminars 

If you are age 48 or older, 

you will receive an 

invitation from either The 

Manitoba Teachers’ 

Society or your local 

association to attend a 

Pre-retirement Seminar. 

If you would like to 

discuss your pension with 

a TRAF Member Service 

Specialist, you may book 

an appointment in 

conjunction with certain 

Pre-retirement Seminars. 

 

 

 

 

PTTA Retirees, please 

always ensure that PTTA 

has a current email 

address for future 

communication regarding 

Retirement Celebration 

updates. 

 

 

Are you planning to take maternity 
and/or parental leave? There are two 
sources that define a teacher’s right 
to maternity and/or parental leave – 
the Employment Standards Code 
and the collective agreement. The 
Code provides for minimum 
standards applicable to all 
employees, while the collective 
agreement may provide for 
enhanced rights. 
 
If you have questions regarding any 
provisions of maternity and/or 
parental leave please contact your 
local Association or MTS Staff Officer 
Andrea Zaroda at: 
 
Phone: 204-831-3059/1-866-494-
5747 (ext 223) 
Fax: 204-831-3077/1-866-799-5784 
Email: azaroda@mbteach.org 
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The Teachers’ Retirement Allowances Fund (TRAF) is the pension plan for all 
public school teachers in Manitoba. 

 
TRAF is governed by a seven-person board of directors, on which The Manitoba 

Teachers’ Society has three representatives. Other board members are 
appointed by the provincial government. 

 
For more information: 

https://www.mbteach.org/mtscms/2016/05/05/pension-information/ 

Join us for virtual Maternity and Parental 
Leave Seminars from 4:30 PM to 5:30 
PM on: 
 

Tuesday, April 19, 2022 
 
Please email jalderson@mbteach.org to 
register.  
 

Watch the MTS Maternity & Parental 
Leave information video 

https://www.youtube.com/watch?v=euvE
OX_jqPQ 

 
View the MTS Maternity & Parental 

Leave booklet 
http://www.mbteach.org/pdfs/hb/HB-

MatPatLeave_2021.pdf 

Here are some retirement process details for your convenience: 

• Contact the Teachers’ Retirement Allowance Fund (TRAF) as soon as 

possible.  They will give information about options and timelines, etc. 

 

• The deadlines to submit your resignation or retirement notice are: 
 

❖ April 29, 2022 if you were hired after December 2004. 
❖ May 31, 2022 if you were hired before December 2004 

 

Kindly submit your resignation to Elaine Egan, Pembina Trails Human 

Resources. 

 

• Your letter of resignation can be as simple as a few lines stating your 

intent to leave your position at the end of the day on June 30th is all that is 

required 

 

Pension and Retirement Information 
  

 

 

 

 

 

 

To all the PTTA Members retiring at the end of June, we wish you happiness 

and good health as you start your new adventure. 

Retirement/Resignation Dates  

 

 

 

 

 

To all the PTTA Members retiring at the end of June, we wish you happiness 

and good health as you start your new adventure. 



 

 

Collaborative Learning (CL) 

Facilitators 

 

 

 

 

 

 

To all the PTTA Members retiring at the end of June, we wish you 

happiness and good health as you start your new adventure. 

CL Facilitator 

Application Process 

Please send your cover letter 

of interest, resume, and 

letters of recommendation 

to: 

Sascha Epp 

Staff Officer 

Professional and French 

Language Services 

The Manitoba Teachers’ 

Society 

191 Harcourt Street, 

Winnipeg, MB, R3J 3H2 

204-831-3089 or Toll free: 1-

800-262-8803 (ext. 258) 

sepp@mbteach.org 

 

For more information: 

http://www.mbteach.org/pdfs/p

d/clt/CLFT_RecruitmentProces

s.pdf 

 

 

 

 

 

 

For more information: 

https://www.mbteach.org/mtsc

ms/2022/02/17/community-

service-grants/ 

Application form available 

here: 

https://www.mbteach.org/mt

scms/2022/02/23/community-

service-grants-application-

eng/ 
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MTS HumanaCare 

On January 1, 2022, MTS launched its Member and Family Assistance Program, 
featuring counselling services offered through HumanaCare. This program replaces 
MTS’ long-standing Educator Assistance Program (EAP). 
 
HumanaCare Services: Supporting MTS Members and Their Families 
 
Through HumanaCare, MTS members and eligible family can receive one-on-one 
counselling, as well as an array of other wholistic support services. These include 
family, relationship, grief and bereavement counselling, as well as support for 
substance use, depression, work related stress, diet and nutrition, even legal and 
financial counselling. 
 
To request services 24/7 any day of the year, connect by calling 1-800-661-8193 or 
going online at www.humanacare.com/mts 
 
In addition, check your email for an access code for MTS members and family. Use it 
to create your own private HumanaCare profile for access to helpful information on a 
wide range of topics. 
 
Can’t find the information in your MTS email?  
Call MTS Member Benefits: 204-957-5330. 
 
Note: The access code is NOT required to request counselling services. It only 
applies to creating an online profile, which you can do now or at any time in the 
future. You can use the telephone number or web address above to connect with 
HumanaCare and book services right away. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

mailto:sepp@mbteach.org
http://www.humanacare.com/mts


 

 

 

                                                            

 

  

 

2021/2022 EXECUTIVE 

Lise Legal  President 

Sean Giesbrecht Vice President CB 

Jennifer Paszkat Vice President PD 

Michael Pauley  Secretary 

Adrienne Collins Treasurer 

Daniel Mitchell  Employee Benefits 

Kelly Chin  Equity & Social Justice 

Michelle Barclay Public Relations 

Alyssa Caughy  Wellness/Social 

Mishelle Russo  Member-at-Large 

John MacKinnon Member-at-Large 

Kathryn Slovinsky Past President 

Chris Uhres-Todd PTCEL Liason 

 

105-6720 Betsworth Avenue Winnipeg, MB R3R 1W3.  

Off ice Phone : (204) 896 -4857  

Emai l :   pt ta@mymts.net  

 

 

 

 

The PTTA Office will be 

closed from March 28th, 

2022 to April 3rd, 2022. If 

you have an immediate 

concern, please contact the 

Manitoba Teachers’ 

Society at  

204-888-7961 

And ask to speak to a Staff 

Welfare Officer. 

 

 

 

 

 

 

--------- 

The Pembina Trails 

Teachers’ Association 

represents approximately  

1400 professionals who are 

employed in the Pembina 

Trail School Division 

--------- 

Trail Talk  

is published  

under the auspices of the  

Pembina Trails Teachers’ 

Association.  

PTTA is  

a member  

of the  

Manitoba Teachers’ 

Society 

Members who are 

interested in making a 

submission to a future 

newsletter should email 

ptta@mymts.net 
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