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President's Message
Welcome to the 2022-23 School year!
Welcome, and thank you again, for bringing your best game to this great
profession of Teaching. Thank you also for granting me the privilege of serving
you as PTTA President for the next two years. I deeply appreciate the opportunity
to continue to work with our amazing PTTA Collective!

Communication
With Your PTTA
President
If you need to speak to
someone regarding your
work life, please contact
your President,
Lise Legal
by email at
pttapresident@mymts.net

Please always use a
personal email address
---------

PTTA Members should be proud of the work performed with a variety of
stakeholders in and out of classrooms. Members continue to be instrumental in a
number of advancements in public education, some of which helped crush illconceived provincial government Bills in 2022 such as:
•
•
•
•

Bill 16 (which was set to interfere with parts of the arbitration process);
Bill 40 (which could have led to privatization of liquor stores);
Bill 57 (essentially an anti-protest bill) and
Bill 64 (the public education modernization act)

Collective Member advocacy is always needed! Currently, our collective needs to
apply direct pressure on provincial bills like Bill 36 (which can negatively and
dramatically impact The Manitoba Hydro Act, The Public Utilities Board Act, and
The Crown Corporations Governance and Accountability Act). Bill 36 threatens to
compromise transparency, oversight, and accountability. It could also result in
expanding the right to sell electricity to folks and/or organization other than
Manitoba Hydro, etc.
Another lane of advocacy has to do with Collective Bargaining. Our PTTA
collective, along with Louis Riel Teachers’ Association (LRTA), was also at the
front of collective bargaining work for our most recent Collective Agreement. It is
important to recognize that as a direct result of meticulous strategizing and
execution, MTS and all Manitoba Teacher Associations accomplished a number of
important advancements in the last round of negotiations (which ultimately found
its way to Arbitration). This is solidarity at work! The power of that collective will
need to continue as we approach a critical provincial government election on
October 3rd, 2023 (unless current premier triggers a provincial election before
then).

Public Education Advocacy:
Over the coming months, information will be provided to Members regarding
continued opportunities to advocate for public education, etc. Please be on the alert
for communication (emails, news and media) that seek to bring our powerful
Collective to action to make the world a better place. Manitoba Teachers are more
than16,000 strong - let us continue to use this important force and help change the
world!
Meanwhile, here are a few quick important points for Members…
Staying well:
As we know, providing educational service can be a daunting task and it is always
important to be mindful of personal wellbeing. Research suggests that a Teacher
can answer more than one thousand questions/queries in any given day – with
multiple requests demanding simultaneous attention. The processing and decisionmaking involved in this rapid-fire multitasking can take its toll on psychological and
physical well-being. Individual wellness needs to be top priority as it puts each of us
in the best position to meet the obligations in all parts of our day – be it professional,
familial, personal, etc.
Extra Curricular Recognition (ECR) Days
This is a quick reminder that the practices around ECR days are governed by a
policy that is not a part of our Collective Agreement. Superintendents set the policy,
implement and oversee the functioning of the ECR program. Previously, the division
has allowed ECR days to be attached to school breaks as well as to long weekends
and have been used in half days (at the superintendent’s discretion). It is best to
apply for an ECR day with a maximum of days in advance of the desired date. Note
that currently, ECR days cannot be carried from one year to another.
Duty-Free Lunch Hour
Article 5.3 of our Collective Agreement states that “An uninterrupted lunch period of
sixty (60) consecutive minutes shall be provided to each teacher in the Division
between the hours of 11:00 a.m. and 2:00 p.m.” During this time, PTTA Members
can neither be mandated to supervise students nor be compelled to attend
meetings.
School Visits and Communication with PTTA:
As always, PTTA communication will flow to PTTA Members via school Council
Representatives, our website and Trail Talk Newsletters. We will also be sending
emails directly to PTTA Members as needed. We are introducing regular virtual
drop-in sessions for Members to connect with PTTA. The first session was held
October 3, 2022 from 12:10 to 1:25 PM, with brief updates at 12:10 and at 1:00 PM.
Members will be able to use the rest of the time to ask questions. Council
Representatives have been asking their Colleagues to explore which Teaching Staff
wish to have an in-person school visit. Note that we will make every effort to
maximize all communication venues to ensure that Members receive thorough,
prompt information.
In closing, I send best wishes for a full and enriching school year. Please take good
care of yourselves and of each other.

In solidarity,
Lise Legal
UNION IS STRENGTH
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HumanaCare
Services:
Supporting MTS
Members and
Their Families
Through HumanaCare,
MTS members and
eligible family can receive
one-on-one counselling,
as well as an array of
other wholistic support
services.
To request services 24/7
any day of the year,
connect by calling 1-800661-8193 or going online
at
www.humanacare.com/mts
---------

Education Finance Corner
On February 11, 2022, Education and Early
Childhood Learning Minister, Wayne Ewasko,
announced the establishment of a team to guide
the development of a new education funding model.
This team has and will continue to review Manitoba
Education and Early Childhood Learning’s draft
recommendations, the stakeholder report, as well
as a jurisdictional scan. The announcement
confirmed that a new funding model will be in place
for the 2023-2024 school year.

The PC’s InflationAdjusted
Contribution to K-12
Public Education
2016-17 (budget) =
1,433,000,000
2021-2022 (budget) =
1,436,200,000
Cumulative change in
the budgeted Provincial
Contribution to K-12
Public Education = 0.2%
Cumulative change in
MB CPI from April 2016
to April 2021 = 18.0%.
Adjusted for Inflation,
the Provincial
Contribution to
Education Funding has
DECREASED by 17.8%

Sources:
Statistics Canada Table
18-10-0004-01 Consumer
Price Index, monthly, not
seasonally adjusted.
Manitoba Education
FRAME reports.
---------

Given the review team’s mandate, budget consultation timelines, and the
wide-ranging and unique challenges faced by Manitoba schools, I am skeptical
as to how impactful this review team’s input can or will be on the development
of the actual funding formula.
The review team’s mandate is to examine the draft models through lenses of
equity, sustainability, predictability, flexibility, and simplicity. Absent from this list
is the adequacy of education funding. The Manitoba Teachers’ Society “believes
that education funding should be determined by programs and policies that
adequately, equitably, and sustainably meet the needs of public education.”
Without considering adequacy, any funding model consultation is sure to be
incomplete and its usefulness, limited.
This review team’s work is scheduled to culminate in a finished report set to be
released ahead of, or in conjunction with, the Education Funding announcement
(usually late January, early February). The public will be free to provide
feedback on the report and new funding model, but the ink will already have
dried on the Provincial budget by that time. As I type this, I suspect that the
Government’s Treasury Board has already produced draft education budgets for
internal review well in advance of the review team’s report completion. Any
notion that the team or the general public will have considerable say in the
funding of schools for 2023-2024 is a fantasy. The earliest opportunity for
meaningful public feedback will be the next Provincial Election and in the form
of votes.
Stakeholders have argued that the unique challenges faced by Manitoba
schools and Divisions necessitate flexibility in the model. While the review team
considered barriers to equity, an open question is whether School Divisions will
be bound to spending targets designed to decrease inequities across the
system or if they will be able to redeploy funds to meet their unique needs. One
wonders if equity would remain a goal in Manitoba Education funding?
The review is limited, its ability to influence Governmental budgeting and
planning is weak, and that the stated goals of equity are in question. Is this
review team a faux-consultation or will the dedicated experts on education
funding be able to convince this government to adequately, equitably, and
sustainably fund education? I’ll be watching this space, I hope you do, too.
Yours in Service,

Sean Giesbrecht
Vice-President,
Collective Bargaining
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Women Educational Leadership
Seventy-two percent of the education workforce
consists of women, yet the number of women in
leadership positions falls far short of that
statistic. They fare best in the role of elementary
school principals, with 54 percent of these jobs
being held by women. But at the secondary
school level, only 26 percent of principals are
women, and in the head job of superintendent, 24
percent are women." (Sara McCune eSchool
News, USA, 2011)

The FemLightenment
Series
is designed to bring those who
identify as women together to
share their experiences in
educational leadership.
Each one-hour virtual session
will take place on Saturday
mornings from 10:00 – 11:00
am and are open to all
members upon registration at
no cost.
For more information:
https://www.mbteach.org/mt
scms/2016/05/05/pensioninformation/
---------

Women in Educational
Leadership Network
Formed
It was resolved that the
Society creates a Women in
Educational Leadership (WEL)
Network that would allow
representatives to meet and
collaborate with each other
on this work. The
recommendation came out of
the 2018 final report of the
MTS Women in Educational
Leadership Commission
(WELCOM) with the goal of
implementing accessible
professional learning
opportunities for women that
are inspirational and support
the development of skill sets
that enhance leadership
capacity.

When I think back to my educational experiences growing up, I remember so
many wonderfully caring and inspiring female teachers who helped shape the
educator I am today. As I moved through post-secondary and into the classroom,
I hoped to emulate the support and guidance I was shown. I was conscious of
the schools I worked at, hoping to find space to work with other women teachers
who shared similar views on their role in education especially as women leaders.
The longer I taught, the more roles I had. The more roles I had the more
leadership opportunities I had. When I looked at those above me, I often only
saw men. It made me think: why are there are not more women in formal
leadership roles? What makes so many talented and experienced women
leaders in education not take the next step up the proverbial ladder?
Gender role expectations have generally kept women in those roles. Whether it is
taking care of their spouse or being the primary caregiver, women had generally
remained out of the paid workforce, yielding to societal pressures which included
inequities regarding familial roles and disdain for women in leadership roles.
Nevertheless, it is not all gloom and doom for women in Educational Leadership.
More women are taking on these roles then in the past. In MTS a Women in
Educational Leadership (WEL) Network was developed that came out of the work
done by members of the MTS Women in Educational Leadership Commission
(WELCOM). The important roles women hold in educational leadership are
growing.
In PTTA we continue to develop a Women in Educational Leadership (WEL)
group where we can connect with others in our division to help build capacity for
current and aspiring female leaders. If this is something that interests you, please
watch out for further information regarding future events.
Moving forward, we need to continue to foster and support equality in ways that
highlight women leaders. As with all equity efforts, promoting and raising the
visibility of women in educational leadership stands to benefit all genders. When
we seek out conferences, educational books, or podcasts, it can be more difficult
to locate events and materials that come from a female perspective. Now that
needs have been identified, our next actions rightly target fulfilling these needs.
When women see themselves reflected in those roles, they are more likely to
pursue similar opportuntites. The more we are visible the more we set the stage
for upcoming women in educational leadership.
Yours Sincerely,
Jennifer Paszkat
Vice-President,
Professional Development
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Maternity/Parental Leave Seminar
Join us for virtual Maternity and Parental
Leave Seminars from 4:30 PM to 5:30
PM on:
Wednesday, December 7, 2022
Please email jalderson@mbteach.org to
register.
Watch the MTS Maternity & Parental
Leave information video
https://www.youtube.com/watch?v=euvE
OX_jqPQ

Pre-Retirement
Seminars
If you are age 48 or older,
you will receive an
invitation from either The
Manitoba Teachers’
Society or your local
association to attend a
Pre-retirement Seminar.
If you would like to
discuss your pension with
a TRAF Member Service
Specialist, you may book
an appointment in
conjunction with certain
Pre-retirement Seminars.

Are you planning to take maternity
and/or parental leave? There are two
sources that define a teacher’s right
to maternity and/or parental leave –
the Employment Standards Code
and the collective agreement. The
Code provides for minimum
standards applicable to all
employees, while the collective
agreement may provide for
enhanced rights.

If you have questions regarding any
provisions of maternity and/or
View
Maternity
& Parental
parental
leavewe
please
your
To
allthe
theMTS
PTTA
Members
retiring at the end
of June,
wish contact
you happiness
Leave booklet
local Association or MTS Staff Officer
and good health as you start your new adventure.
http://www.mbteach.org/pdfs/hb/HBAndrea Zaroda at:
MatPatLeave_2021.pdf
Phone: 204-831-3059/1-866-4945747 (ext 223)
Fax: 204-831-3077/1-866-799-5784
Email: azaroda@mbteach.org

Pension and Retirement Information
The Teachers’ Retirement Allowances Fund (TRAF) is the pension plan for all
public school teachers in Manitoba.
TRAF is governed by a seven-person board of directors, on which The Manitoba
Teachers’ Society has three representatives. Other board members are
appointed by the provincial government.
For more information:
https://www.mbteach.org/mtscms/2016/05/05/pension-information/

Retirement/Resignation Dates
are some
retirement
process
yourwe
convenience:
To all Here
the PTTA
Members
retiring
at thedetails
end offor
June,
wish you happiness
and good health as you start your new adventure.
• Contact the Teachers’ Retirement Allowance Fund (TRAF) as soon as
possible. They will give information about options and timelines, etc.
•

The deadlines to submit your resignation or retirement notice are:
❖ April 29, 2022 if you were hired after December 2004.
❖ May 31, 2022 if you were hired before December 2004

PTTA Retirees, please
always ensure that PTTA
has a current email
address for future
communication regarding
Retirement Celebration
updates.

To all the PTTA Members retiring at the end of June, we wish you happiness
Kindly submit your resignation to Troy Scott, Pembina Trails Human
and good health as you start your new adventure.
Resources.
•

Your letter of resignation can be as simple as a few lines stating your
intent to leave your position at the end of the day on June 30th is all that is
required
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Collaborative
Learning Team
Grants Application
Process

Collaborative Learning Team
Grants

These grants support teacherinitiated professional learning
that focuses on problems of
practice to improve
instruction and ultimately
student learning.
For more information:
https://www.mbteach.org/mtsc
ms/2022/06/10/collaborative-

To all the PTTA Members retiring at the end of June, we wish you
happiness and good health as you start your new adventure.

learning-team-grants/

---------

Joint PD Application
Dates
In order to be processed
in a timely manner,
applications should be
received by the
administrator/supervisor
at least two weeks before
the application deadlines:
Application Deadlines:

For more information:
https://www.mbteach.org/mtscms/2022/08/09/wel-writers-series/

November 14, 2022
--------For more information:
https://www.mbteach.org/mtsc
ms/2022/02/17/communityservice-grants/

How to Register for an Event
Online:
https://www.mbteach.org/mt
scms/wpcontent/uploads/2021/09/ntsHowToRegister-2022.pdf
SAGE Help Email:
mtspdday@mbteach.org
SAGE Help Phone Line:
(204) 837-5705

Professional Learning Services
The Manitoba Teachers’ Society offers Professional Development through workshops
and events. For 2022-2023 Professional Learning Services Catalogue click the link:
http://www.mbteach.org/pdfs/pd/MTS_PLS_Catalogue_22_23.pdf
For more information on Field-led courses, Events & Registrations and Request for
Professional Learning Services Here:
https://www.mbteach.org/mtscms/2017/05/02/pd-workshops/
https://www.mbteach.org/mtscms/2021/11/10/field-led-courses/
http://www.mbteach.org/pdfs/pd/PLS_Contract_ENG_22_23.pdf
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2022/2023 EXECUTIVE

The Pembina Trails
Teachers’ Association
represents approximately
1400 professionals who are
employed in the Pembina
Trail School Division
--------Trail Talk
is published
under the auspices of the
Pembina Trails Teachers’
Association.
PTTA is
a member
of the
Manitoba Teachers’
Society
Members who are
interested in making a

105-6720 Bet swo rth A venue Winnipeg, MB R3 R 1W3.
Office Phone: (204 ) 89 6 -4857
Email: ptta@mym ts.n et
Lise Legal

President

Sean Giesbrecht

Vice President CB

Jennifer Paszkat

Vice President PD

Michael Pauley

Secretary

Adrienne Collins

Treasurer

Daniel Mitchell

Employee Benefits

Kelly Chin

Equity & Social Justice

Michelle Barclay

Public Relations

Alyssa Caughy

Wellness/Social

John MacKinnon

Member-at-Large

Rebecca Chambers

Member-at-Large

Kathryn Slovinsky

Past President

TBA

PTCEL Liason

submission to a future
newsletter should email
ptta@mymts.net
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