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December 2020 falls upon us with a mix of potentialities. At 

once signaling a tangible end to a year marked by excruciating 

challenges and at the same time plunging us into a festive  

season that resembles nothing we have ever experienced.  

December 19, 2020 offers a beacon of promised rest and  

restoration, but unfortunately without removing the definitive 

reality of returning to the monumental tasks of delivering  

educational services in the middle of a pandemic. This means 

that Educators will likely be spending a great deal of the sup-

posed-recovery time attempting to design multiple plans and 

backup plans to be ready to pivot in any direction at the blink of 

an eye according to the directives of both public health and 

school divisions. And, at the same time, they will be juggling 

the inherent responsibilities and hopes within their own families 

in the context of another new normal. 

As the days unfold, and uncertainty reigns, there are a few 

handholds on which we can count. One is that both PTTA and 

MTS are working diligently advocating for Members,           

challenging decisions and helping to inspire both government 

and the division to recognize the exceptional precarity of the 

current directives of delivering public education in this         

pandemic. Association and Society interventions are applied in 

the areas of safety, health, wellness, academia, assessment, 

the abundance of evidence that demonstrates the current      
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educational delivery model is unsustainable without additional 

resources.  The fact is that Educators have been buying time for 

students so that the education system can design plans that will 

be sustainable to get us all through to June 2021. To date,    

despite all the obstacles, Educators have continued to  deliver 

educational service all the while having one hand tied behind 

their back, hopping on one foot, wearing masks and racing    

between two or more classes while simultaneously providing 

lessons remotely. Educators have always been extraordinary, 

meeting and defeating obstacles one by one, staying the course 

out of an extreme internal sense of commitment to their         

students and to their professional career. Nonetheless, this   

cannot be sustained. Therefore, be absolutely assured that in 

this current COVID madness, PTTA and MTS work continues 

daily on your behalf.   

Some of the changes that have resulted in this advocacy       

include:  

• Cancellation of January provincial math exam 

• PTTA PGM parts A and B cancelled for this school year 

• Compromised, stale-dated masks out of circulation 

• Bolstered language to protect against misrepresentation/ 

misuse of remote video content and ensuring classroom 

cameras not usable by division for disciplinary reasons 

• Joint PD Category #1 increased to $1000 

• Clarification regarding the PT School Division Learning at 

Home Standards and Expectations document 

• Report card writing option to work in alternative location 

• Total PTTA FTE increasing 

 

The successes above did not occur overnight as you know.  It 

takes countless hours of patient dialogue and professional    

advocacy to eventually inspire the understanding that the ‘ask’ 

is good for all stakeholders, reminding policy-makers that great 

teaching conditions equal great learning conditions. 

Ongoing PTTA and MTS advocacy:  

• Upholding the Collective Agreement  

• Addressing workload issues in the newest pandemic code  

• Opposing duplex and triplex teaching 

• Advocating for safe and sustainable schools 

• Proposing the use of community facilities to help mitigate    

  

Advocacy  

is  

changing  

what is  

into  

what  

should be 
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overcrowding in schools 

• Continued exploration of expanding access to Joint PD funds 

• Sick Days not to be used when following Public Health orders  

• Pressing for masks in Kindergarten to Grade 3  

• Pressing for increased staffing  

• Clarification of government and/or divisional communication  

• Exploring grievance possibilities  

• Examining current academic data gathering protocol  

• Adequate winter wear for Physical Education Teachers  

 

During this advocacy, PTTA and MTS also continue to prepare for 

the upcoming arbitration hearing in January 2021. That hearing will 

yield the second arbitration decision in Manitoba in this round of 

teacher bargaining. Your Pembina Trails Teachers’ Association is 

looking forward to making the case for fair compensation, as well 

as protections in working conditions and job security for PTTA 

Members.  As you know, this process began approximately three 

years ago when we first invited PTTA Members to provide input  

regarding their priorities for collective bargaining.  Together, we 

have stayed the course and continued to collaborate throughout all 

these years to ensure PTTA Members will be best represented  

during negotiations. We are ready for the January 2021 hearing 

and you can count on a solid and thorough presentation on behalf 

of all PTTA Members. 

In closing, I ask each of you to take care of yourself and of each 

other.  As you enter the final stretch of this first term, please know 

that my thoughts are with you and everyone you hold dear. The 

months ahead will likely continue to have a rollercoaster of highs 

and lows.  It will be some time before the proverbial dust settles in 

the field of public education in a pandemic. Please remember that 

any care that you can dedicate to yourself will also enhance the 

service you can deliver. Students win when Educators take time for 

their own health.  

I send each of you best wishes for a safe, restorative break filled 

with peace and love. 

 

In your service, 

Lise Legal 

President  
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Our cell phone 

has already         

replaced our  

watch,       

camera,       

calendar and 

alarm clock. 

Guard that it 

does not also 

replace  

family. 
 

- Anonymous 



As we continue on this turbulent journey of Air 
COVID-19 flight #2020 it is very evident that none 
of us chose to book this flight! After take-off it was 
quite evident that a flight plan was not set and was ever 
changing, and the captain did not have an ETA recorded.  It 
was also very clear that the flight crew was understaffed and 
did not have enough supplies or equipment for themselves or 
enough for all passengers aboard. We could only hope for a 
smooth landing and that all passengers on board would be 
safe. Midflight it became apparent that we were ‘flying by the 
seat of our pants’ and that they were pretty much building the 
airplane while flying in the air! 

What does that mean for all of us? 

As professionals we rise to the occasion, go into turbo charge, 
get very creative and do what is needed to educate and keep 
our students safe. However, to be able to be sustainable on 
this long-haul flight, the following points are important to    
consider: 

1. Buckle up                                                                                                                    
It’s a long, bumpy and scary ride!   

2. Put your oxygen mask on first before assisting others                              
Taking care of yourself is a priority. It is important to realize 
that it is not just okay to make time to relax and focus on 
self care, but is actually a must in order to be sustainable. 
If you are feeling overwhelmed, take time to recharge – 
guilt free! 

3. Remain seated with your seat belt on                                                                        
Stay home, keep distant and stay in your bubble! 

4. Know where the exits are                                                                                            
If you were asked to sit in the exit aisle because you look 
strong, capable or unflappable – that may not be           
sustainable for you so ask for another seat.  Recognize 
boundaries and realize your limits. When you are           
exhausted, take a break. Even better – take a break before 
exhaustion sets in! Prioritize things that need to be done 
and things that would be nice to get done but could really 
wait.  In trying difficult times, it is okay to do less – and that 
time is now. If you feel sick, be diligent in staying home 
and monitor your symptoms. Learn to say ‘no’ when asked 
to take on another responsibility or you are invited to      
volunteer to assist with yet another task. It may mean   
saying, “Unfortunately (definitely not ‘Sorry’), I just cannot 
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VICE PRESIDENT 

PROFESSIONAL DEVELOPMENT 

Debra Morrissey

You are going to come 

in contact with a  

lot of people who  

are at their        

absolute breaking 

point this week. 

Friends, family,         

co-workers, teachers, 

strangers in the      

grocery store, retail 

workers. While it may 

be the merriest time 

of the year for some, 

it may be the saddest, 

most stressful,      

loneliest, most    

heartbreaking for  

others. 

We are all busy. But 

we’re not too busy to 

be kind, caring, and 

patient. Remember 

the best thing you can 

give someone this  

season is love. 

- Amy Weatherly 



manage taking on another task/responsibility – I fear I 
am at my breaking point. I will need something taken off 
my plate before adding anything else.”   

5. Fill your tank                                                                                                                               
Take some time to focus on your mental health and     
wellness. Realize that teaching while being the emotional 
rock for your students during this most turbulent time is 
stressful and draining for you. All the expectations and 
added tasks to your workday (and beyond) can affect your 
health, well-being and effectiveness. Running on empty on 
a long haul is just not sustainable for your mental,       
emotional or physical health.  

6. Keep your distance and stay masked when in public 
and constantly wash your hands  

7. Listen and adhere to inflight announcements from the 
captain   
Information shared regarding safety, code restrictions or 
curfews are announced for passenger safety and it is     
important that all passengers comply. If unsure of      
something, seek out clarification.  

Yes, we are tired of this flight and want off – but we are still 
mid-flight and options are limited. It is necessary for each   
person aboard to examine their own circumstances, workload, 
expectations, family life and responsibilities as well as their 
physical, emotional and mental health and do what is best for 
them to survive the flight. It is important to know our limits,  
focus on our mental health and well-being. We need to       
adhere to all the safety policies and protocols. We need to 
stay masked and distant. We need to be realistic, support our 
fellow travellers and cooperate with and commend our flight 
crew who are working non stop to ensure our safety.  For 
now, we have to sacrifice things we want to do, places we 
want to go and people we want to see. This must be done for 
the safety of all on board. 

We can look forward to the day we land and can step off the 
plane. We can look forward to taking a deep sigh of relief and 
greeting our friends and family with a big hug.  We can look 
forward to hopefully getting back to where we want to be with 
those we want to be with. 

Until then, we need to buckle up, focus on safety and hope we 
all land safely together. 

As the Winter Break is upon us, I hope everyone takes the              
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Just              

because 

someone   

carries it 

well 

doesn’t 

mean it   

isn’t 

heavy. 



  6 

opportunity to escape from the stresses of work. May I suggest     
turning off alerts and not checking your work email? Take this time to 
focus on yourself and your family and relax and recharge. 

It is apparent that we may not be able to go the places we normally 
would like to, gather with the friends and family we want to be with, or 
travel to the places we would like to be - but staying home and     
staying safe are what we need to do.   
 

Please take good care of yourself and my 2021 wishes for you are 

good health, good times, good visits, and goodbye to Covid-19! 

 
Yours in Solidarity,  

Debra Morrissey  
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I have come 

to believe 

that caring 

for myself is 

not self       

indulgent. 

Caring for    

myself is an 

act of        

survival 

 - Audre Lorder.   
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Ultimately,     

collective        

bargaining  

is about  

finding           

commonalities, 

areas of         

overlap,  

and  

pursuing         

outcomes  

which are       

beneficial to 

members. 

Sean Giesbrecht To say that I have been ascending a steep learning 
curve as the new PTTA VP – Collective Bargaining is an                 
understatement. My past few months included monitoring and      
supporting the current collective agreement as well as preparing for 
arbitration. Add in the pandemic and I feel very much like a first-year 
teacher again – I am spending my evening hours reviewing materials, 
drafting plans, and visualizing how the next day could play out.      
Reviewing member concerns, advancing articles and provisions 
which would enhance their lives, and participating in discussions at 
the bargaining planning table have been informative and rewarding, if 
not totally exhausting, activities. 

To say that I have been ascending a steep learning curve as a   
classroom teacher is an understatement. My past few months        
included monitoring students in multiple classrooms, finding time to 
collaborate with grade-level teaching colleagues who have pivoted so 
often they need neck braces to manage the whiplash, and preparing 
effective and engaging lessons for my physically distanced students. 
During this pandemic, I feel very much like a first-year teacher again 
– I am spending my evening hours reviewing materials, drafting 
plans, and visualizing how the next day could play out. Teaching has 
provided moments of joy, laughter, and connection against the odds. 
It has been rewarding, if not totally exhausting. 

The greatest asset I must bring to the role as Vice President –       
Collective Bargaining is my continued immersion in the realities of 
teaching. It is this connection which allows me to see, view, and     
understand the broad range of working conditions and  experiences 
across the division. Ultimately, collective bargaining is about finding 
commonalities, areas of overlap, and pursuing outcomes which are 
beneficial to members. I can assure you that because of the work 
done over the past three years, the package presented to the          
arbitration board is incredibly thorough and strong; it represents the 
needs of our membership well. I am confident that any award          
delivered will not suffer for lack of preparation on the part of the   
Pembina Trails Teachers’ Association or the Manitoba Teachers’   
Society. 
 
Arbitration Process 
 
In January, 2021, the Pembina Trails Teachers’ Association and the 
Pembina Trails School Board are using the mechanism of Interest  
Arbitration to reach a settlement for our collective agreement. The  
arbitration board consists of Arne Peltz, Chair; David Shrom,           
Association Nominee; and Denny Kells, Division Nominee. This is the 
same arbitration board which heard argumentation and awarded a 
collective agreement in the Louis Riel School Division –  Louis Riel 

VICE PRESIDENT 

COLLECTIVE BARGAINING 
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Implementation 

of Bill 45  

depends on  

normal legislative           

processes:  

 
• three readings in 

the house 
• the bill goes to  

committee       
between the    

second and third 
readings,  

• royal assent, 
 and        

• possibly,       
proclamation.  

Teachers’ Association arbitration held November 25 - 28, December 2 
- 6, 2019 (with additional submissions on March 6th and 10th, 2020). 
The date of award in Louis Riel was April 14, 2020.  
 
Briefs and supporting documentation for the Pembina Trails Arbitration 
were submitted on November 9th, 2020. Rebuttals to the proposals 
and evidence were exchanged in early December. Oral argumentation 
in front of the     arbitration board takes place January 4th - 8th (and 
9th, if necessary) and January 11th and 12th, 2021. The arbitration 
hearing will be held virtually, given the current state of public health 
orders. Barring a need for additional submissions after the hearing, we 
are optimistic for a quick delivery of the arbitration award. Note that 
many things can change between now and that time. 
 
Bill 45 – The Public Schools Amendment and Manitoba Teachers’ 
Society Amendment Act 
 
If passed, Bill 45 would establish a centralized bargaining model for all 
Manitoba public school teachers, except for teachers in Division     
Scolaire Franco-Manitobaine (DSFM). MTS President James Bedford 
said “The Society supports single tier provincial bargaining, providing 
that bargaining is fair, equitable and done in good faith.” Bedford    
continued to say “we will not accept rollbacks in any of the gains that 
locals have achieved over the years. A provincial collective agreement 
must be reflective of the best of the best in local agreements.”  
 
After the first reading, Bill 45 states that current teacher collective 
agreements will remain in effect until the date of their expiration. After 
these agreements expire, they would be rolled into the centralized  
provincial bargaining model as described both in the legislation and 
the Manitoba Teachers’ Society Provincial Bargaining Protocol (which 
was adopted in May of 2019, in anticipation of such legislation). Until 
Mr. Peltz and the arbitration board deliver an award, our current 2014  
- 2018 collective agreement is expired, but it still governs our work  
until a new collective agreement is completed.  
 
Implementation of Bill 45 depends on normal legislative processes: 
three readings in the house, the bill goes to committee between the 
second and third readings, royal assent, and proclamation. Given the 
sessional calendar and the government’s overall legislative agenda, it 
is most likely that final processes on Bill 45 would see the light in the 
Spring of 2021. 
 
I hope that this explanation of the process and potential hiccups can 
alleviate any concerns you may have at this time. 
 
In your service, 
Sean Giesbrecht 
 

VP-CB MESSAGE CONTINUED FROM PAGE 8 

BILL 45 
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CONTACT US 
 
Winnipeg 
McMaster House 
191 Harcourt Street 
Winnipeg, Manitoba   
R3J 3H2 
Phone: 204-837-5801 
Toll-free:  
1-800-378-8811 
Fax: 204-831-3083 
 
Leanne Laroche 
EAP Administrative  
Assistant 
eap-wpg@mbteach.org 
 
or 
 
Brandon 
153 – 13th Street 
Brandon, Manitoba   
R7A 4P4 
Toll-free:  
1-800-555-9336 
Phone: 204-837-5802 
Fax: 204-729-8869 
 
Lorette Delaurier 
EAP Administrative  
Assistant 
eap-bdn@mbteach.org 

This year has been very stressful for many teachers.  
Teaching from home, remote learners, keeping kids  
two meters apart, finding time to teach in-person and  
online at the same time…clearly a lot is being asked of teachers. 
 
Some of us might be finding that all this stress is a bit too much. It 
is important to know that there are resources available for those 
who may need a helping hand. The Manitoba Teachers’ Society 
has an Educator Assistance Program. The EAP Program offers 
confidential and voluntary professional counselling. It provides help 
and intervention at an early stage of difficulty and aims to  enhance 
the health of MTS members. 
 
The EAP program has a total of 4.5 counsellors, 3.5 of whom are 
available in the Winnipeg region. Although the EAP counsellors are 
in high demand, attempts are made to have an appointment 
booked for those looking to access this service within six weeks. 
The appointments are determined by priority level and if no  
appointment can be made within the 6 weeks, then those people 
will be placed on a waiting list. 
 
There are also other options available to MTS members who are 
part of the Extended Health Benefits plan. Extended Health now   
offers coverage for Psychotherapist, Clinical Counsellors, Social 
Workers, Marriage and Family Therapists, and Clinical              
Psychologists. The coverage for this service through our  Extended 
Health Benefits is up to a maximum of $850 co-pay. Before  
accessing this coverage, please check that the provider is  
recognized by Blue Cross. 
 
For details of all the services covered under Extended Health       
Benefits, please refer to the Pembina Trails plan booklet on the 
plan website at www.mpsebp.ca under ‘Health’ then in the plan   
booklet box for Pembina Trails. 
  
The following Winnipeg Mental Health Resource document 
https://mbwpg.cmha.ca/wp-content/uploads/2017/11/
MHRG_ALL_2020.pdf provides an extensive list of services     
available within Winnipeg as it relates to both your Physical and 
Mental Health. 
 
Have a happy holiday! 
 
In your service, 
Dan Mitchell 

EMPLOYEE BENEFITS, CHAIR 

Dan Mitchell 

mailto:eap-wpg@mbteach.org
mailto:eap-bdn@mbteach.org
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To access the LifeSpeak platform via 
 the App (iOS or Android), your initial 
 Client name is “mbteach” and 
the Client password is “MTSBalance”. 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

Once you have logged in, you may access 

LifeSpeak through a personal  account which 

you have set up on mbteach.org’s LifeSpeak 

page OR you may create a personal account 

in the app by first selecting “Access Through     

Personal Account” and then selecting 

“Create Personal Account”. 

 

 

 

addresses all     
facets of      
well-being       

including physical         
fitness, mental 

health,             
financial        
success,        

children’s health 
and parenting, 

and personal and 
professional       
development.   
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Teachers urge higher bar for school safety 

Teachers’ Society calls for K-3 mask mandate 

The Manitoba Teachers’ Society is calling on the government to act 

swiftly to restore teacher and public confidence in school safety by 

mandating masks for all students in the K-12 public school system.  

This means extending the mandate to K-3 students since physical 

distancing is not always possible with this age group.  

While the province’s chief public health officer says the risk of  

transmission in schools is low, more than a quarter of public health 

investigations into COVID-19 positive cases involving children in 

November, remain outstanding: Public Health has not determined 

the source of the transmission.  

“Extending the mask mandate to kids in Kindergarten to Grade 3 will 

provide added protection to students and teachers and help in   

stopping community transmission,” said MTS President James  

Bedford.  

K-3 children are already required to wear masks while riding the 

bus, and everyone, including K-3 children, is now required to wear a 

mask in public under code red, Bedford said.  

Manitoba had recorded 675 cases of COVID-19 in schools as of  

November 17, according to the province. A total of 513 of those  

cases were students and 162 were staff members. 

.                                                                                                                                                                          . . . 

“Teachers will always press for better safety measures,” said Bed-

ford. “The government has a responsibility in making our schools as 

safe as they can be. Quite frankly, our schools should be the safest 

place.”  

He pointed to the Society’s mid-August call for mandatory mask 

wearing by all students, staff and visitors in public schools.  

“We appreciated the government’s Grades 4-12 mask mandate that 

flowed from that,” said Bedford. “It’s not enough anymore.” 

Email your  

interpretation of  

this image to 

pttapresident@mymts.net  

and your name  

will be  

entered  

into a draw  

to win  

one of four  

$15 gift cards 

 

Draw date: 

January 15, 2021 
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Reminders and         

Important Dates 

MTS Pension  

Sustainability 

Seminar 
January 9, 2021 from 12:30 to 3:00 

South Central – Carmen 

January 19, 2021 from 4:30 to 7:00 

MTS Open 

February 5, 2021 from 6:00 to 8:30 

Northern Thompson 

March 9, 2021 from 4:30 to 7:00 

AEFM (French/Open) 

March 18, 2021 from 5:00 to 7:30 Lakewood – Selkirk 

March 20, 2021 from 1:00 to 3:30 Park West Russell 

April 12, 2021 from 5:00 to 7:30 South East – Steinbach 

April 17, 2021 time TBA (probably afternoon) - Frontier 

To register for a meeting, please go to your MyProfile 

page on the MTS website and sign in at: 

https://memberlink.mbteach.org/  

Did You 

Know 

“If a child 

knows 8 

nursery 

rhymes by 

heart by the 

time they are 

4 years old, 

they are     

usually among 

the best    

readers and 

spellers in 

their class by 

the time they 

are 8”. The PTTA office will be closed from          

December 19th to January 3rd, 2021.  If you 

have an immediate concern, please contact the 

Manitoba Teachers’ Society at  

204-888-7961 

and ask to speak to a Staff  Welfare Officer. 

               DATES 

January 4 - 8 (and 9th if needed) and 

January 11th and 12th 2021. 

Location: Virtual 



  13 

If you need to 

speak to     

someone           

regarding your 

work life,       

contact your 

President,  

Lise Legal  

at the office,     

204-896-4857, 

by email  

at 
 pttapresident@mymts.net 

or  

text/call 

204.887.4847 

Substitute Information Meeting 
Wednesday, February 17, 2021 

4:30 p.m. - 5:30 p.m. 

More information regarding online protocol and zoom link will be 

provided in February 2021. 

RSVP at ptta@mymts.net  

We look forward to presenting updated information and hearing 
your concerns, questions and ideas. 

MTS DISCOUNTS 

Remember to check out all the 

great discounts available to MTS 

members.  We can all appreciate a 

great discount at this time of year, 

so go to: 

http://www.mbteach.org/mtscms/discounts/ 

PTTA Pre-Retirement Seminar 
If you are age 48 or older, you will receive an invitation from 

The Manitoba Teachers' Society to attend a Pre-Retirement              

Seminar. Included in that letter is a user ID that is required for 

the login process. Once logged in, you will be shown the     

seminars that are available to you.   

The seminar date for PTTA Members is:  

Thursday, January 21, 2021 from 4:30 to 7:00 PM via Zoom 

If you would like to discuss your pension with a TRAF Member 

Service Specialist, you may book an appointment in             

conjunction with certain Pre-retirement Seminars.  

Please call TRAF at: 

Ph. 204-949-0048  Fax:  204-944 0361 

 Website:  www.traf.mb.ca Email: info@traf.mb.ca 

http://www.mbteach.org/mtscms/discounts/
http://www.traf.mb.ca
mailto:info@traf.mb.ca


PEMBINA TRAILS         
TEACHERS’                      
 ASSOCIATION 

105—6720 Betsworth Ave. 

Winnipeg, Manitoba 

R3R  1W3 

Phone: 204.896.4857 

Email: ptta@mymts.net 

 
@PTTEACHERSASSOC. 

 

The Pembina Trails      

Teachers’ Association      

represents approximately 

1160 professionals who 

are employed in the  

Pembina Trails School  

Division. 

YOUR  PTTA EXECUTIVE 

Emails are: 
President:  Lise Legal 

Office Phone: (204) 896-4857 

Cell Phone:  (204) 887-4847 

 

Email:  pttapresident@mymts.net 

 

Debra Morrissey    Vice President PD pttavp@mymts.net 

Sean Giesbrecht  Vice President CB pttacb@mymts.net 

Tracy Payne-Barrett Secretary  pttasecretary@mymts.net 

Jennifer Paszkat  Treasurer  pttatreasurer@mymts.net 

Daniel Mitchell  Employee Benefits pttaeb@mymts.net 

Kelly Chin  Equity & Social Justice pttaesj@mymts.net 

Michelle Barclay  Public Relations  pttapr@mymts.net 

Sandy Welbergen Wellness/Social  pttaws@mymts.net 

Mishelle Russo  Member-at-Large pttamal1@mymts.net 

John MacKinnon Member-at-Large pttamal2@mymts.net 

Trail Talk is published 
under the auspices of the 

Pembina Trails 
Teachers’ Association.  
PTTA is a member of the 
Manitoba Teachers’ 

Society 
 

YOUR LOGO HERE 

 
 
 
 
 
 
 
 

PTTA Retirees, please always ensure that PTTA has a  
current email address for future communication  

regarding Retirement Celebration updates.  

mailto:ptta@mymts.net
mailto:pttapresident@mymts.net
mailto:pttacb@mymts.net
mailto:pttavp@mymts.net
mailto:pttasecretary@mymts.net
mailto:pttatreasurer@mymts.net
mailto:pttaeb@mymts.net
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