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Welcome
back to
2020, a
year like no
other

Trail Talk
Welcome back PTTA

Lise Legal

The topic on the minds of everyone includes how
to best navigate our professional and personal responsibilities
in the face of this pandemic and the changing landscape of
public education and health directives. Be assured that we
continue to work ceaselessly on your behalf.
There are no words that can adequately capture the enormity
of the work that educators do in a normal school year, let alone
under the current circumstances brought about by COVID-19.
Educators are by nature, problem solvers and high achievers.
Historically, we have charged at obstacles with tenacious
optimism, knowing that eventually we will crack the code and
solve the problem. Driven by a commitment to children and to
an internal standard of service delivery, educators keep the
needs of others front and center. Masters of adaptability,
teaching staff, in collaboration with school leaders, make real
magic happen for students – helping young people explore
their world, navigate challenges and achieve their potential.
Educators are forever creating and recreating lessons to meet
the evolving needs of the children in their care. There seems
to be no limit to the individual and collective capacities of the
professionals who are providing educational services in our
schools. In fact, it is common for educators to reach into some
kind of intellectual/academic/emotional “overdraft” (think bank
overdraft) in order to ensure they meet the ever-growing and
varied needs of the children in their charge.
In the spring of 2020, educators rose to all the challenges of
transforming their teaching practice and delivery systems
overnight, again in June 2020 and again in September 2020.
With the ongoing threat of a coronavirus spike, teaching staff
Continued on page 2. . .
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and school leaders face the probability of another abrupt and
dramatic demand to shift everything in the teaching/learning
world overnight to try to accommodate
conflicting needs of
physical safety and best teaching/learning practices.

To Pembina Trails

PTTA produces a
booklet for all new
teachers in the
Division with
helpful information.
This was handed out
in August at a
meeting for all new
teachers. If you were
not in attendance or
did not receive a
copy, please visit
our website for the
complete document
at:
http://www.ptta.ca/
documents/202021%20New%
20Teacher%
20Booklet.pdf
or contact our office
and we will gladly
send you a copy.
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Heroically, throughout this pandemic and prior to it, PTTA
Members have continued to perform above and beyond in their
commitment to their students and in delivering exemplary
service. Despite incredible odds, PTTA Members have been
models of integrity and perseverance. As we enter this phase
of our collective work, it is most important to be mindful of
personal wellbeing as this will help ensure individual health and
best service delivery for the long haul. It is crucial to explore our
commitments to see where something can be temporarily or
permanently surrendered in order to take care of ourselves. It
is time to remember that we are finite human beings even if, as
educators, we have demanded much more of ourselves
throughout the years. Self-care will need to be the first care.
Individual wellness puts each of us in the best position to
provide optimal educational service to the children in our care.
It is crucial to remember that all employees in the school system
have their particular roles and responsibilities. Role clarity has
always been important and never more so than now. We, are
educators. It is critical that our time be protected to plan for
curriculum, teaching, and assessment within the context of
ensuring safety in this current COVID-19 climate. It is important
to balance all these educational demands and protect the time
that we have to do them along with everything else that we
have to accomplish in our busy lives.
Educators cannot do everything. As stated by James Bedford,
MTS President in a letter to Premier Pallister on September 1,
2020: “we all want the same thing - a safe and sustainable
return to school. This is possible as long as your government is
prepared to plan and pay for it.”
The reality is that despite every noble and heroic intention and
action, educators cannot solve all the problems associated with
the convergence of COVID-19, mounting student needs along
with all our own personal responsibilities. The village, which
definitively includes the provincial government, will have to step
up with clear, concrete actions to ensure safety and success
now.
In line with that need, be assured that PTTA and MTS continue
to dialogue with all education stakeholders in support of public
education and educators, emphasizing the following points
(among others):
•

The health and safety of all

Continued on page 3. . .
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•
•
•
•
•
•
•
•
•
•

Adherence to Collective Agreements
The status of teachers as the most reliable source of
information on teaching and learning
Decision-making informed by public health direction
Reducing class size
Outbreak or surge management
Adapting curricular processes and assessment to
current climate
Protecting workload status
Professional Development
Substitute teachers
Ongoing collaboration, communication and outreach

As those conversations continue, your communication is
indispensable. Please continue to reach out to me with questions
and concerns so that I can best represent our PTTA voice in the
context of MTS priorities and plans.
Extra Curricular Recognition (ECR) Days
Despite the fact that COVID-19 has interfered with normal
extracurricular activities, it is important to remember that the
practices around ECR days are governed by a policy that is not a
part of our Collective Agreement. Superintendents set the policy,
implement and oversee the functioning of the ECR program.
Previously, the division has allowed ECR days to be attached to
school breaks as well as to long weekends and have been used in
half days at the superintendent’s discretion. It is best to apply for an
ECR day with a maximum of days in advance of the desired date.
ECR days cannot currently be carried from one year to another.

Average
Babysitter Rate:
$10/child x 8
hours/day = $80
$80 x 25
children =
$2,000
$2,000 x 200
school days =
$400,000/year

Tri-Conference Evenings
The Division and PTTA adopted a practice in 2009 regarding
departure time. After the last scheduled conference, it is acceptable
for a member to leave as long as the member advises the principal
that s/he/they is/are leaving the school.
Noon Hour Meetings and Supervision
Article 5.3 of our Collective Agreement states that:
“An uninterrupted lunch period of sixty (60) consecutive minutes
shall be provided to each teacher in the Division between the hours
of 11:00 a.m. and 2:00 p.m.” During this time, PTTA Members can
neither be mandated to supervise students nor be compelled to
attend meetings.
Continued on page 4. . .
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School Visits and Communication:

On-Line
Contact Time
Survey
PTTA is once again
conducting a short
Contact Time
Survey
Please use the link
or QR code below to
complete the PTTA
Contact Time
Survey
*Survey closes on
October 31st, 2020
https://
www.surveymonkey.c
om/r/
PTTAcontact2020-21

Given the ongoing and changing restrictions due to COVID-19,
our school visits are suspended until further notice. In the
interim, PTTA communication will continue to flow to PTTA
Members via school Council Representatives, our website and
Trail Talk Newsletters. We will also be sending emails directly
to PTTA Members as needed. To help encourage
communication, we are offering a raffle for PTTA Members
who email the name of any of their PTTA Council
Representatives by end of day October 30, 2020. Each PTTA
Member who does so, will be entered into a draw to win one of
four $15 Skip-The-Dishes gift certificates.
City of Winnipeg Fitness Passes
All membership expiry dates were extended a minimum of the
duration of closures due to COVID. To check the status of an
account, individual pass holders may log onto leisureONLINE.
At this time memberships can be used to pre-book two-hour
time blocks for select indoor and outdoor pool and indoor fitness amenities through leisureONLINE or by calling
311. Your membership will appear as a payment option during
the checkout process. The City of Winnipeg met October 13,
2020 and applications/renewal forms will be finalized asap.
Confidentiality
PTTA Members are encouraged to use their personal emails
for communication with the PTTA.
In closing, please know that it is my profound privilege to serve
you during this time of uncertainty and immense challenge.
You are working on the front lines of education in a climate
that continues to transform our lives and our world. As we walk
this very challenging road together, please take good care of
yourselves and of each other.
In solidarity,
Lise Legal
UNION IS STRENGTH
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VICE PRESIDENT
PROFESSIONAL DEVELOPMENT
Welcome all PTTA Members to a year that
continues as no other we have ever experienced
before. Although it seems like forever ago, I hope everyone
had time to relax and enjoy the summer and
recharge for
this unprecedented year ahead.

Debra Morrissey

Throughout my career I have always found that one of the
most invigorating aspects of teaching was the excitement of
starting over again in September. The opportunity to start
fresh, tweak and improve a theme, unit, lesson or activity - to
make it even better than the previous year! It is a time to take
the feedback and reactions of the previous class and
enhance teaching and efforts for new students. September
start-up is when you could take a bulletin board idea that
looked good and step it up a notch! It is the time to set up
your classroom for ultimate student engagement, sharing and
learning together. It is when we can begin to seek out PD
opportunities to hone skills to best meet the needs of a new
assignment, your new students and learn and network with
colleagues.
But this August/September/October our focus has not been
so much on curriculum, but rather on safety, distancing of
self, students, desks, PPE, handwashing and sanitization.
The need to follow incoming guidelines and keep up with
daily, or sometimes hourly, changes our priority.
This is the first September and start of a new school year
where new teachers and experienced teachers are pretty
much all starting out on equal footing - all rather unsure as we
chart this new year together in uncertainty and worry and let’s
be honest - some fear and trepidation for keeping safe and
healthy.

Gratitude
helps us
to see
what
there is
instead
of what
is not

As we begin this unprecedented school year, I think it is
important to focus on mindset - for ourselves and for those
around us. As we deal with all the challenges thrust our way
that require our immediate attention and efforts - often totally
unrelated to actual teaching - it is important to take precious
moments to pause, and try to replace worry with gratitude.
Let’s focus on trying to be grateful
•

Working with children

Continued on page 6. . .
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•
•
•

•
•

It is okay
to do
less
when you
are coping
with
more

•
•

People around us who are positive, kind, patient,
empathetic and encouraging during these difficult times
Colleagues, vice-principals, principals and administration
who demonstrate strength and positive leadership
Colleagues, principals and vice-principals who promote
wellness and a work/home balance respecting our need
to recharge and focus on family and self care before and
after school hours without the interruption of school
related concerns
The support and guidance of medical experts working to
keep us all safe and healthy
MTS and Teacher Associations advocating for the safety
and well-being of all our members
The Workplace Safety, and Health Act and Legislation
providing safety measures for all
Those around us who are fun and funny and remind us
to laugh

Let’s be grateful for the voices recognizing the value of teachers
and the need for safety for all, and the fact that those voices are
louder than the voices viewing schools merely as an avenue to
reopen the economy. Let’s be grateful for working with children.
Please do not hesitate to call me with your questions regarding
professional development and other concerns you may be having
as a PTTA member. I am at the PTTA office days 1, 2, and 4
where I can be reached at our PTTA office 204-896-4857 or
anytime on my cell at 204-294-6030 or email at
pttavp@mymts.net .
I wish everyone a safe and happy and fulfilling year as you teach
and support your students and learn and collaborate with
colleagues.
In Solidarity,
Debra Morrissey
PTTA Vice President, Professional Development
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Continued on page 7 . . .

The Joint PD Fund - determined by the Collective Agreement Article 7.5(i) provides all PTTA Members (general or term
contracts, or on leave) the opportunity for autonomous teacher
participation in Professional Development. It is administered by
the Management Committee with equal representation from PTTA
and the Pembina Trails School Division. Please note: You should
not be required, pressured, or ‘voluntold’ to apply to the Fund or
signed up to participate in school PLTs without your permission or
direction. * Any required school PD you are asked to take would
need to be funded elsewhere.
All applications are made online and deadlines are firm, so apply
early!

The remainder of the
Joint PD Application
Dates for 2020 – 2021
are:
• Monday, November
9, 2020
• Monday, January 11,
2021
• Tuesday, February
16, 2021
• Monday, April 12,
2021
• Monday, May 31,
2021
*All Joint PD
Application Dates are
firm.
Reminders:

At our Joint Management Meeting on October 5th, 2020 the
following changes were made:
•

Category 1 – Local and eLearning PD Maximum
amount of $400.00 increased to $1,000.00. The Fund
continues to support the cost of up to three substitute
days that can be taken as half days. Members are
encouraged to utilize this ‘new normal’ PD opportunity
throughout the year.
• For the 2020/21 school year applications are being
accepted for MTS PD Day under Category 1 eLearning
as it appears many SAGE’s are offering sessions from
that day online for an extended period.
• Category 2 will have Doctorate added to the drop-down
menu
• As a Reminder: Category 3 continues to be suspended
until further notice due to COVID-19 restrictions and
concerns.
The Frequently Asked Questions will be updated with all changes
and posted online to the PTTA and PTSD websites.

As per the Collective
Agreement, Article 2.5(i)
before embarking on
either a Post
Baccalaureate or Graduate
Program, contact
Elaine Egan,
Assistant Superintendent
Human Resources
by email
eegan@pembinatrails.ca
or send a hard copy letter
through inter
departmental mail to the
attention of Elaine Egan at
the Administration Office.
Always save a copy for
your records.
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VICE PRESIDENT
COLLECTIVE BARGAINING

Introduction

Sean Giesbrecht

Hello and welcome to all Pembina Trails Teachers’ Association
Members, new and returning.

Interest
arbitration
is the final
dispute
resolution
mechanism
in the
teachers’
collective
bargaining
process.

My name is Sean Giesbrecht, and I have the privilege and
responsibility of representing you as your new Vice President of
Collective Bargaining, Workplace Safety and Health, and
Education Finance. This is my seventh year in Pembina Trails. I
spent the first two years at Henry G. Izatt, and have been at
Linden Meadows since. I have served the Association as a Council representative, Public Relations Chair, and Provincial Council
delegate. I currently serve MTS as a member of the Education
Finance Standing Committee.
Prior to teaching, I worked as an air traffic controller for just under
five years with NavCanada. Upon leaving that career, I studied
Economics and History in University before serving as an
economist with the Public Utilities Board. I transitioned to a
management/consultative position in private industry before I
made the decision to contribute more to my community’s bottom
line than that of a corporation’s. I chose teaching and education
as the avenue through which my community contribution could
best be offered.
I want to thank Lise Legal for support in taking over the portfolios
attached to this position, and for bringing me up to speed with our
upcoming interest arbitration. I would also like to thank Debra
Morrissey for her help.
Collective Bargaining
Interest Arbitration Preparation
Interest Arbitration is a dispute resolution mechanism used by
Pembina Trails Members and trustees to help ensure that
collective bargaining can achieve fair results without strike/lockout
or other job actions.
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Each party to an arbitration nominates a representative to sit on
the arbitration panel. These two nominees agree on the
chairperson, a neutral arbitrator. In our case, our arbitration panel
consists of the same three people who formed the arbitration
panel in the recently determined
Continued on page 9. . .
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Louis Riel Teachers’ Association Award (LRTA).
On April 14, 2020, the Arbitration board, chaired by Arne Peltz
awarded a two-year collective agreement to teachers in Louis
Riel School Division from July 1, 2018 to June 30, 2020.
Highlights include:
•
•

•

•

A 1.6% salary increase effective July 1, 2018 and 1.4%
increase effective July 1, 2019.
Restrictions on the use of term contracts inserted into
the Collective Agreement: can only be used to
(1) replace teachers on approved leave or
(2) replace teachers who terminate employment
during the school year due to unforeseen
circumstances or
(3) supplement classroom resources for a period of
less than three (3) months.
Administration
of
the
Personal
Professional
Development Fund from the division to LRTA effective
June 30, 2020.
Minor changes to sick leave article; specifically, if
possible, teachers are now expected to make
reasonable efforts to schedule medical appointments
outside school hours. If not possible, they will still be
able to access sick leave to attend the medical
appointment but should make reasonable efforts to
minimize their time away from school.

Lise Legal and I have been in regular contact with the MTS
Arbitration Team to formalize our Arbitration Brief. The Arbitration
panel convenes to hear from both sides from January 4 - 8, 2021
(potentially the 9th) and January 11 - 12, 2021.

1956:
Teachers
give up the
right to
strike and
school
boards give
up the right
to lockout
in exchange
for interest
arbitration

Workplace Safety and Health
COVID-19 has presented numerous challenges for all members.
Those Workplace Safety and Health issues pertaining to
modifications to our normal operating practices are to be
considered on a case by case basis (meaning that two similar
situations may require two different responses or interventions). If
you have a concern, please do not hesitate to consult with your
WSH representative, me, or Lise Legal.
Continued on page 10 . . .
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Education Finance

MTS
Education
Finance
Fall Seminar:
October 31, 2020
MTS
Education
Finance
Standing
Committee
meeting

In addition to the savings which Pembina Trails School Division
accrued in the Spring due to the shutdown of in-person school
operations, our division has access to Provincial and Federal
funds dedicated to cleaning/sanitization, supplies, technology,
substitute teacher availability, and bus transportation. Our share of
the Provincial “Safe Schools” program is $2.3 million and our
potential share of the Federal “Safe Return to Class Fund” is $6.1
million. The allocation of these funds within provincial guidelines is
a responsibility of the Pembina Trails School Division Board of
Trustees. PTTA is in ongoing communication with the Division
about disbursement of such funds.
I am proud of the opportunity and responsibility to further
contribute to our PTTA team as we support members, students,
and our community.
In solidarity,

Sean Giesbrecht,
Vice-President Collective Bargaining

Union Gives Strength

November 6, 2020
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CHAIR, EMPLOYEE BENEFITS
Dan Mitchell

There are changes to the Benefits Coverage for participating
members. The changes have been highlighted below.
Important Changes to Group Life Insurance Plans
Effective January 1, 2021, the option to increase your Group Life
coverage to 6X or 7X your annual salary will be discontinued. It
will also no longer be possible to increase your Group Life
insurance above $1 million. If you wish to apply for an increase in
your insurance before these plan changes are effective, contact
Sara Roopra sroopra@pembinatrails.ca for the required forms.
You must submit the forms to Canada Life by November 30, 2020.
No late applications will be accepted.
Your application is subject to medical approval by Canada Life.
Please note that if you are already covered for 6X or 7X your
annual salary, or for more than $1 million, you will not lose that
coverage if an eligible life event occurs before January 1, 2021.
Clinical Psychology Benefit Expanded
Effective July 1, 2020, your clinical psychology benefit was
expanded to include the services of social workers,
psychotherapists, clinical counsellors and marriage/family
therapists (authorized by Blue Cross and registered in good
standing with their respective association). There is no change to
your current calendar year maximum per person.

Each year, your
benefits are
reviewed to
ensure they
continue to
provide value at
a competitive
cost.
If you have any
questions.,
please contact:

Extended Health Benefits

Glen Anderson

The following rate changes to the Extended Health Benefits will
take place on October 1st, 2020.

204-831-3052
ganderson@mbteach.org

Dental Benefits
Changes to the Dental plan will take place on October 1st, 2020:
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CHAIR, SOCIAL/WELLNESS
Sandy Welbergen

Anyone wishing to
retire at the end
of December 2020,
needs to give notice
as follows...
If hired prior to 2004,
must advise the
Division by end of
November 30, 2020
If hired after 2004,
must advise the
Division by end of
October 30, 2020
Anyone wishing to
retire at the end of
June 2020, needs to
give notice as
follows...
If hired prior to 2004,
must advise the
Division by end of
May 30, 2020

Congratulations to all 2020
PTTA Retirees
PTTA Retirement Dinner June 2020 Cancelled

Due to the limits on social gatherings and the ongoing
pandemic situation, the 2020 PTTA Retirement Dinner has
been cancelled and will not be rescheduled.
The PTTA Executive would still like to offer you the opportunity
to enjoy a dinner out with a member of your bubble and send
you a Wow Hospitality gift card to your home address, or if you
prefer, we can make a donation to AGAPE TABLE in your
name.

Our annual celebration has traditionally been our small way to
let you know how much we appreciate
you and your contributions. The year
2020 has been challenging in many
ways, but it does not diminish your
accomplishment.
Please go to:

If hired after 2004,
must advise the
Division by end of
April 30, 2020

https://www.surveymonkey.com/r/
NV2B9HL or use your QR code reader
to access the survey and indicate your preference by Friday,
October 23rd, 2020.
A donation to Agape Table on behalf of the Pembina Trails
Teacher Association will be made for any non-responses or
for responses not received by the deadline.
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AGAPE TABLE is an independent, charitable, non-profit
organization established and maintained to help feed our
city’s most vulnerable people. Please see link below for more
information on AGAPE TABLE.
https://www.agapetable.ca/about/
Continued on page 13. . .

Pre-Retirement
Seminar
If you are age 48 or
older, you will receive
an invitation from The
Manitoba Teachers'
Society to attend a
Pre-Retirement
Seminar.
Included in that letter is
a user ID that is
required for the login
process. Once logged
in, you will be shown the
seminars that are
available to you.
The seminar date for is:
Thursday, January
21st, 2021 at 4:30 PM
via Zoom *
*In the event of public
health orders reverting
back to allow larger
group gatherings, the
venue may change from
zoom to in-person
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Reminders and
Important Dates
When Booking a
Substitute Teacher
Just a reminder when
you require a substitute
for your class and create
an absence in SmartFind
Express, please enter the
following in the Substitute
Instructions:
• grade level and/or
subject areas you
teach - especially if
you have different
assignments
throughout the day
• where the sub plan for
the day is located
• parking stall number
• supervision/outdoor
duty that may be
required
• going on a fieldtrip
• any other pertinent
information about
your assignment or
special requirements/
instructions for
students

2020-21 PTTA Council Meetings
(via Zoom until further notice)
Thursday, October 27, 2020
Tuesday, November 24, 2020
December 2020 — No Meeting
Tuesday, January 26, 2021
Tuesday, February 23, 2021
Tuesday, March 23, 2021
Tuesday, April 27, 2021
Tuesday, May 25, 2021
Tuesday, June 22, 2021 — PTTA Annual General Meeting

2020-21 ACE Committee
(via Zoom until further notice)
Monday, November 23, 2020
Monday, January 18, 2021
Monday, April 5, 2021
Monday, May 17, 2021

MTS Pension Seminar
The MTS Pension Seminar for people intending to retire in the
next few years will take place:
December 9, 2020
Via Zoom
Starting at 4:30 p.m.
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This session will be a joint session involving members from
PTTA, MITT and STJATA.

Maternity/Parental Leave
Seminar
Maternity—Parental Leave from MTS website:
Join us for virtual Maternity and Parental Leave
Seminars from 4:30 PM to 5:30 PM on:
Tuesday, October 27, 2020
Tuesday, November 24, 2020
Tuesday, December 15, 2020
There are two sources that define a teacher’s right to
maternity and/or parental leave – the Employment
Standards Code and the collective agreement. The
Code provides for minimum standards applicable to
all employees, while the collective agreement may
provide for enhanced rights.
If you have questions regarding any provisions of
maternity and/or parental leave please contact your
local Association or MTS Staff Officer Ashleigh
Deeley Michaluk at:
Phone: 204-831-3065/1-866-494-5747 (ext 232)
Fax: 204-831-3077/1-866-799-5784
Email: amichaluk@mbteach.org

MTS is excited to introduce the
LifeSpeak app!
Now you can get the expert information you trust from the
device you always have with you. Available in the App Store
and on Google Play, in English and French.
The app gives you the same amazing expert-led content,
along with brand-new features:
• Download videos for offline viewing
• Stream podcasts; no need to download them
• Earn points and badges for any activities you engage in
either on the app or on the LifeSpeak website
• Join leaderboard (anonymously) to measure your activity
against your peers’

15

PEMBINA TRAILS
TEACHERS’
ASSOCIATION
105—6720 Betsworth Ave.
Winnipeg, Manitoba
R3R 1W3
Phone: 204.896.4857
Email: ptta@mymts.net

@PTTEACHERSASSOC.
The Pembina Trails
Teachers’ Association
represents approximately
1100 professionals who are
employed in the Pembina
Trails School Division.

CONGRATULATIONS
Glenys MacLeod!
Vice-principal, Glenys MacLeod, at
École Charleswood School, is the CAP
Distinguished Vice-Principal Award
Recipient for 2020!
This national award recognizes the
outstanding contribution
that Glenys has made, and is
making, for her teachers, students, and
parents as a member of
Pembina Trails Teachers' Association.

YOUR PTTA EXECUTIVE
EFFECTIVE JULY 1, 2020

Trail Talk is published
under the auspices of
the Pembina Trails
Teachers’
Association. PTTA is
a member of the
Manitoba Teachers’
Society
Submissions for the
2020-2021 Newsletters
should be sent to
ptta@mymts.net

YOUR LOGO HERE

President: Lise Legal
Office Phone: (204) 896-4857
Cell Phone: (204) 887-4847
Email: pttapresident@mymts.net
Debra Morrissey

Vice President PD

pttavp@mymts.net

Sean Giesbrecht

Vice President CB

pttacb@mymts.net

Tracy Payne-Barrett

Secretary

pttasecretary@mymts.net

Jennifer Paszkat

Treasurer

pttatreasurer@mymts.net

Daniel Mitchell

Employee Benefits

pttaeb@mymts.net

Kelly Chin

Equity & Social Justice pttaesj@mymts.net

Michelle Barclay

Public Relations

pttapr@mymts.net

Sandy Welbergen

Wellness/Social

pttaws@mymts.net

Mishelle Russo

Member-at-Large

pttamal1@mymts.net

John MacKinnon

Member-at-Large

pttamal2@mymts.net

TBA

Past President

pttapastp@mymts.net

TBA

PTCEL Liaison

pttaptcel@mymts.net

