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COLA calculations 
involves the 

Consumer Price 
Index (CPI).   

 

CPI video: 

https://www.youtube.co

m/watch?v=qfKmJe3C

K6E 

 

According to Statistics 

Canada: “The 

Consumer Price Index 

(CPI) represents 

changes in prices as 

experienced by 

Canadian consumers.” 

AKA inflation. 

-------- 

‘The most powerful 

voice right now is 

the collective voice 

of employees.’ 

B Team CEO 

Halla TOMASDOTTIR 

TedX Women 2021 

 

 

 

 

 

 

 

 

 

 

President's Message 

Keeping our eyes on the 

prize... 

The current PTTA Collective 

Agreement ARTICLE 3.1 

SALARY, ALLOWANCES 

AND DEDUCTIONS states: 

Basic Salary Schedule – 

Effective September 1, 2021: 

will be adjusted by COLA to 

be determined as follows: In 

January 2022, or as soon as 

possible thereafter, when the 

12-month (January to 

December 2021) average 

annual Manitoba Statistics 

Canada Consumer Price 

Index (CPI) – all items change 

is made known, the increase 

will be applied retroactively 

to September 1, 2021. 

This article in our Collective 

Agreement ensures that 

Teacher purchasing power is 

protected against inflation. 

COLA clauses provide 

security for both employees 

and employers. Arbitrator 

Peltz, in the Pembina Trails 

Interest Arbitration Award of 

February 15, 2021, wrote: 

“The Association would 

achieve its bottom-line goal of 

Contents 

President’s Message P. 1 

VP – CB Message P. 3 

VP – PD Message P. 4 

Announcements P.5 

 

of CPI in 2021 are near 

3%. The Arbitration Award 

included 1.6% and 1.4% 

in years one and two, to 

replicate the Louis Riel 

Award, but matches CPI 

in years three and four – a 

0.5% increase based on 

available data and a 

COLA clause which will 

match increases in year 

four. As it is, Pembina 

Trails Teachers have lost 

1.7% of purchasing power 

against inflation over 

these four years, but our 

work prevented that loss 

from growing to the 8% 

reduction. 

Given this, it is easy to 

see the critical value of a 

COLA adjustment within a 

fair and reasonable 

contract settlement. There 

is value, too, in the 

precedent set by this 

Arbitration Board that 

teacher wages must, at a 

minimum, keep pace with 

inflation. The Bank of 

Canada projects another 

year of inflationary growth 

beyond its target of 2% 

Lise Legal 

“The Association would 

achieve its bottom-line 

goal of inflation 

protection. The Division 

would avoid an increase 

potentially greater than 

inflation, something 

teachers have often 

achieved in past 

bargaining.” 

In this last round of 

bargaining, PTTA was 

offered 0%, 0%, 0%, 0% 

for the four years being 

discussed for a new 

Agreement (2018/19 to 

2021/2022 school year). If 

the 2018/19 – 2021/22 

Collective Agreement had 

been settled on the 0% 

offered above, the PTTA 

Member’s purchasing 

power would have 

decreased by roughly 8% 

over four years. 

According to the Manitoba 

Bureau of Statistics, 

Manitoba Consumer Price 

Index growth was 2.5% in 

2018, 2.2% in 2019, 0.5% 

in 2020, and projections 

of CPI in 2021 are near  



 

 

year of inflationary growth 

beyond its target of 2% 

before returning to normal 

in 2023. Securing at least 

one year of protection 

against inflation is 

valuable, but our work to 

pull through this time of 

economic instability is not 

over.  

The importance of 

maintaining purchasing 

power in line with inflation 

cannot be overstated. 

Protecting purchasing 

power is done in large part 

by negotiating fair and 

reasonable salaries, 

allowances, etc - “the 

labourer is worthy of 

his/her/their hire”. 

Protecting purchasing 

power has always been 

important to your 

negotiations teams in the 

past, and currently even 

more so, as Educators 

labour through another 

year of wildly 

unpredictable working and 

living conditions. 

The work performed by 

your PTTA and MTS 

negotiations teams over 

the years has been 

indispensable in 

advancing the rights of 

Members to fair and 

reasonable pay and 

working conditions. The 

data gathering work 

performed on the ground 

by Executive and Council 

Representatives has been 

instrumental in the gains 

made in any Collective 

Agreement. Contracts 

evolve over time because 

of this hard work by 

Members and by your 

unions.  The February 15, 

evolve over time because 

of this hard work by 

Members and by your 

unions.  The February 15, 

2021 Arbitration Award 

preparation consumed 

thousands of hours over 

four years and 

coordinated efforts by 

MTS, PTTA Members, 

PTTA Executive/Council, 

and legal counsel.  COLA-

adjusted 

salaries/allowances are an 

important result of that 

collective work. 

The COLA-CPI 

Relationship 

CPI is the predominant 

way of quantifying inflation 

and involves comparing 

price changes over time in 

a variety of goods and 

services such as food, 

education, household 

operations, transportation, 

health, recreation, 

clothing, etc. As stated 

above, one of the ways to 

mitigate the impact of 

inflation is by ensuring 

salaries etc keep pace 

with it. Unions such as 

PTTA and MTS help 

ensure that fair and 

reasonable contracts are 

settled despite the 

ongoing rhetoric 

purporting that there are 

not enough funds to do so. 

Regarding public 

education, including 

relevant contracts, the 

provincial government has 

the legal and fiscal 

obligation to provide 

adequate funding. 

The 2018-2022 Collective 

Agreement came about as 

a result of intense 

preparation and 

culminated in convincing 

MTS/PTTA presentations 

at the January 2021 

Arbitration Hearings. The 

PTTA Arbitration Award 

was adjudicated by top 

legal minds in this country. 

The three Arbitrators 

designed and 

unanimously approved the 

Award and deemed that, 

among other items, a 

COLA increase to salaries 

and allowances was 

proper. We are clearly not 

alone in believing that 

Educators should at the 

very least keep pace with 

cost of living increases, 

especially given the hard 

reality that teaching even 

pre-covid, is vastly more 

complicated, difficult, and 

time-consuming than it 

ever has been. In closing, 

I am of the view that 

Members have earned 

every bit of the COLA 

adjustment.  

Thank you all for your 

incredible work and 

passion within this great 

profession of teaching! 

As we head into the 

holiday season, please 

know that my thoughts are 

with you and everyone 

you hold dear. Please take 

good care of yourself and 

of each other. 

In solidarity, 

Lise Legal 

 

UNION IS STRENGTH 
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It is time to bring 
people together 

across great divides 
of stakeholders and 

participate in 
radical 

collaboration. 
 

Holla Tòmasdòttir, 
CEO of the B-Team. 

 

 

The new American 
Dream is more 

about inclusion, 
diversity, equity. 

 
Michèle Lamont – 
Professor, Harvard 

University 
 

 

 



 

 

 

  

of eliminating education 

property taxes over a 10-

year period would be 

honoured, but that she 

would like to prioritize 

investments in health care 

in next year’s budget.  

I find it troubling that the 

Premier views an 

expenditure increase in 

health care as equivalent to 

a revenue decrease in 

education. That said, my 

focus is (indeed our focus 

should be) that education is 

funded adequately, 

equitably, and sustainably. 

The particulars of where the 

money comes from is a 

political decision which 

voters will next be able to 

influence in the fall of 2023, 

if not sooner. 

On November 18th, 2021, 

Education Minister Cliff 

Cullen announced the 

creation of a “consultation 

team that will guide the 

development of a new 

education funding model to 

ensure funds are invested in 

a fair and sustainable way.”  

This education funding 

review aims to complete its 

work in time to fund the 

2023-2024 school year 

2023-2024 school year 

using a new funding model. 

As community stakeholders 

are consulted, editorials 

and opinion pieces 

published, and news 

releases issued, I ask that 

members engage with this 

issue. Remind those who 

will listen that returns on 

public education investment 

cannot be reduced to 

sensationalized headlines 

of standardized test 

performance, nor can the 

performance of Manitoba 

students be understood out 

of context. 

On November 21st, 2021, 

Jim Silver wrote an opinion 

piece for CBC Manitoba, 

citing that poverty is the 

number one cause of poor 

educational outcomes for 

children. In 2018, 87,730 

children in Manitoba were 

living in poverty. Silver 

offers two cost effective 

ways of reducing poverty, 

thus improving educational 

outcomes: early childhood 

education and adult 

education.  

Further, the May 2019 

Manitoba Teachers’ Society 

submission to Manitoba’s 

Commission on K-12 

Education made 17 

recommendations. The 

top three 

recommendations were 

designed to reduce the 

impact of poverty in our 

schools.  

 

Be aware, be engaged, 

and be sure that I will 

advocate for adequate, 

equitable, and sustainable 

funding of schools. If you 

are interested in 

Education Finance, please 

reach out to me. It is truly 

fascinating. 

With that, I wish you and 

yours all the best in this 

Winter Holiday Season! 

 

In Solidarity,  

Sean Giesbrecht 

Vice-President,  
Collective Bargaining 
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Education Finance Corner  

Prior to Brian Pallister’s resignation and departure from the Legislative Assembly of 

Manitoba, his government passed The Education Property Tax Reduction Act. The 

cost of this rebate was approximately $240 million, with the revenue shortfall made 

up from a combination of general revenue and debt financing. The Act allows for a 

further 25 per cent reduction to a total of 50 per cent, or nearly half a billion dollars, 

in 2022.  

Eliminating public education 

funding with no plan to 

replace the lost funds other 

than through debt financing 

is political bribery at best 

and fiscal irresponsibility at 

worst. This rebate benefits 

those who hold wealth 

(property owners) and does 

not mandate the extension 

of tax savings to renters, 

this disproportionately 

benefits society’s wealthier 

folks. As general revenue 

and debt serving is 

collected from all 

Manitobans, those with and 

without wealth, this rebate 

places a greater tax burden 

on those with lower 

wealth/incomes. 

On October 27th, 2021, 

prior to the Progressive 

Conservative Party of 

Manitoba leadership 

contest, Dan Lett published 

interviews with the two 

candidates. On the topic of 

Education Property Tax 

rebates, “Stefanson said 

she will likely delay the 

second 25 per cent cut to 

the education portion of 

property taxes.”   

Stefanson reiterated that 

the 2019 campaign promise 



 

 

 

   

need to be authentic, 

genuine and inspire 

tangible action. 

While I am learning more 

about the importance of 

the Land 

Acknowledgement, I do 

not profess to be the 

keeper of the knowledge. I 

am a learner and I am 

asking you to walk with 

me to reflect on our 

Pembina Trails Teachers 

Association Land 

Acknowledgement. 

Please feel free to send 

me your thoughts, 

experiences 

pttapd@mymts.net 

I will continue to 

consolidate my research 

and thoughts with 

Members as we move 

forward together, 

authentically. 

Wishing you all a restful 

and reflective holiday 

season! 

 

Jennifer Paszkat   

Vice-President,  
Professional  
Development 

 

thoughts we have. 

• Do we know what 

the Treaties are and what 

they are about? How can 

we respect something if 

we don’t know what it is? 

• How can the spirit 

of Reconciliation and 

collaboration be put into 

action? What does this 

mean? 

• We must 

recognize our history - do 

we know our history? 

• How do we 

dedicate ourselves to 

move forward? 

• Is this a Land  

Acknowledgement or a 

Treaty Acknowledgement 

or both? 

Writing a Land 

Acknowledgement is not a 

task done by a single 

person. It takes a variety 

of people, from different 

backgrounds to come 

together and share how 

we can come together 

and build community. We 

should have guiding 

principles around 

participating in Treaty 

Acknowledgements, such 

as knowing when you are 

using it, the land, the 

language. Most of all we 

need to be authentic, 

genuine and inspire 

tangible action 
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Joint Professional 
Development Fund 

Writing a Land Acknowledgement is not a 

task done by a single person. It takes a 

variety of people, from different backgrounds 

to come together and share how we can 

come together and build community. 

 

 

 

 

 

Truth and Reconciliation 

Commission of Canada 

Truth and Reconciliation 

Commission of Canada 

(rcaanc-cirnac.gc.ca) 

 

 

 

 

 

 

 

 

 

 

 

 

Some information may stir up or 

trigger unpleasant feelings or 

thoughts. The Indian Residential 

School Survivors Society 

encourages you to take time to 

care for your Mental and 

Emotional well-being. Please 

contact The Indian Residential 

School Survivors Society toll-free 

1 (800) 721-0066 or 24hr Crisis 

Line 1 (866) 925-4419 if you 

require further emotional support 

or assistance. 

--------- 

Joint PD  
Application Dates for 

2021- 2022 

• January 10, 2022 

• February 15, 2022 

• April 11, 2022 

• May 30, 2022 

N.B: When applying for Joint 

PD, please connect with your 

Principal to sign off on it. 

 

 

 

PTTA continues to be 

involved in discussions 

that trigger tangible 

actions for Reconciliation. 

Questions about the 

Treaty Acknowledgement, 

its genuineness, and its 

connection to action and 

organizational practice 

have arisen at several 

tables including our own. 

While we recognize that 

our Association’s Treaty 

and Land 

Acknowledgement exists 

with the utmost sincerity, 

we recognize that we 

could be doing better to 

reflect the commitment of 

anti-racist and anti-

oppressive practices that 

PTTA stands for. As a 

result, there have been 

thoughts to review our 

Land Acknowledgement 

as a commitment to 

strengthen relationships in 

the spirit of Reconciliation 

in accordance with the 

Truth and Reconciliation 

Commission (TRC) 

recommendations 

A land acknowledgement 

is a living document. It 

should ebb and flow like 

the world around us does. 

The more we learn, the 

more questions and 

thoughts we have  

https://rcaanc-cirnac.gc.ca/eng/1450124405592/1529106060525
https://rcaanc-cirnac.gc.ca/eng/1450124405592/1529106060525
https://rcaanc-cirnac.gc.ca/eng/1450124405592/1529106060525


 

 

Executive Bios 
  

 

 

 

 

 

 

To all the PTTA Members retiring at the end of June, we wish you happiness 

and good health as you start your new adventure. 

 

 

 

MEET SOME OF YOUR 
PTTA EXECUTIVES 

 

 

 

 

 

--------- 

MTS Women In 
Educational 
Leadership 
Symposium  

March 4th and 5th, 2022 

Venue: in-person at the 

Victoria Inn 

More information will soon be 

available! 

--------- 

 

 

 

 

 

If you need to speak to 
someone regarding 

your work life, please 
contact your President, 
Lise Legal at the office, 
204-896-4857, by email 

at 
pttapresident@mymts.net 

or text/call 
204.887.4847 

 

 

 

 

 

Equity & Social Justice (ESJ) 

Kelly Chin is an early years teacher at 

Beaverlodge School. Her interests are in inclusive 

special education (Post Baccalaureate). Kelly is in 

her fourth year with Executive, second year as 

ESJ Chair. She is currently working on the PTTA 

policies/bylaws/constitution and is a Provincial 

Bargaining delegate, as well as a member of the 

PTTA Bargaining Committee. 
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Member at Large 

John MacKinnon is a High School Teacher at Fort Richmond Collegiate 

I have taught from Grades 7-12 beginning at General Byng and loved most 

every minute of it. I am proud of our Profession and am committed to 

helping the PTTA identify, communicate and manage Member concerns. I 

look forward to working on your behalf. These are challenging times filled 

with uncertainty. Be sure to reach out with concerns. We are stronger 

together. 

Wellness Social 

Alyssa Caughy is currently teaching Grade 9 at HGI 

and this will be her 7th year teaching in Pembina 

Trails School Division.  

I have served as a council member for the last two 

years and am thrilled to be joining the Executive 

Committee. I am your Social/Wellness/Social Chair 

and my role is to provide members with social 

gathering opportunities during the year, plan and 

coordinate retirement celebrations, and support 

wellness initiatives throughout the division. I look 

forward to meeting members and facilitating new 

social initiatives for PTTA. 

  

 

 

 

Click the link for more information: 

https://www.mbteach.org/mtscms/2021/09/17/women-in-educational-leadership-2/ 

The FemLightenment Series is designed to bring those who identify as women 

together to share their experiences in educational leadership. This Series is open to 

all members upon registration at no cost. 



 

Maternity/Parental Leave Seminar 
  

 

 

 

 

 

 

To all the PTTA Members retiring at the end of June, we wish you happiness 

and good health as you start your new adventure. 

 

 

 

 

 

 

 

 

 

 

 

Pre-Retirement Seminars 

If you are age 48 or older, you 

will receive an invitation from 

either The Manitoba Teachers’ 

Society or your local 

association to attend a Pre-

retirement Seminar. 

If you would like to discuss 

your pension with a TRAF 

Member Service Specialist, 

you may book an appointment 

in conjunction with certain 

Pre-retirement Seminars. 

 

 

 

PTTA Retirees, please always 

ensure that PTTA has a current 

email address for future 

communication regarding 

Retirement Celebration 

updates. 

 

 

 

 

 

 

 

Are you planning to take maternity 

and/or parental leave? There are two 

sources that define a teacher’s right 

to maternity and/or parental leave – 

the Employment Standards Code 

and the collective agreement. The 

Code provides for minimum 

standards applicable to all 

employees, while the collective 

agreement may provide for 

enhanced rights. 

 
If you have questions regarding any 

provisions of maternity and/or 

parental leave please contact your 

local Association or MTS Staff Officer 

Andrea Zaroda at: 

 
Phone: 204-831-3059/1-866-494-
5747 (ext 223) 
Fax: 204-831-3077/1-866-799-5784 
Email: azaroda@mbteach.org 
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Canada Life Welcomes MTS Members to 

Portable Benefits 

As a member of The Manitoba Teacher’s 

Society, you have access to Canada Life’s 

Portable Benefits through your group benefits 

plan. 

 
With Portable Benefits, you can add life 

insurance, accidental death and 

dismemberment (AD&D) and critical illness 

coverage to your plan. You can apply for this 

coverage and keep it even after you leave 

your job. Your rates can be less than you’d 

pay for individual coverage, helping you save 

while keeping you covered. 

 

• Pick your products. Choose optional 

insurance that will best suit the needs 

of you and your family. 

• Flexible payment. Flexible payment 

options include credit card and pre-

authorized debit. 

 
Details can be found in the Portable Benefits 
brochure. 
https://www.mbteach.org/pdfs/form/WhatAreP
ortableBenefits_2021.pdf 

Join us for virtual Maternity and Parental 
Leave Seminars from 4:30 PM to 5:30 
PM on: 
 

Tuesday, January 18, 2022 
 
Please email jalderson@mbteach.org to 
register.  
 

Watch the MTS Maternity & Parental 
Leave information video 

https://www.youtube.com/watch?v=euvE
OX_jqPQ 

 
View the MTS Maternity & Parental 

Leave booklet 
http://www.mbteach.org/pdfs/hb/HB-

MatPatLeave_2021.pdf 

Find the Coverage that Suits You 

If you have questions about your 

current, mandatory life insurance or 

voluntary AD&D coverage, contact 

your employer. A Canada Life 

member guide can help find out how 

much coverage would help meet 

your needs. And now that you have 

access to critical illness coverage, 

they can help you with that, too. 

Connect with them to learn more 

about Portable Benefits’ flexible 

options, get a quote and enrol at your 

convenience. 

 
Schedule an appointment or  

call 1-844-545-0085,  
weekdays from 7 a.m. to 7 p.m. CT. 

MTS Group Benefits 
  

 

 

 

 

 

 

To all the PTTA Members retiring at the end of June, we wish you happiness 

and good health as you start your new adventure. 



 

 

PTTA Substitute Information Meeting 
  

 

 

 

 

 

 

To all the PTTA Members retiring at the end of June, we wish you happiness 

and good health as you start your new adventure. 

 

 

 

Substitute Teacher 
Timetable 

For clarity, the Collective 

Agreement Article 3.9 

Substitute Teachers states the 

following: 

d) Unless otherwise 

determined at the time of the 

assignment, or except in 

unforeseen circumstances, the 

timetable for a substitute 

teacher in any 

assignment shall normally be 

the same as the timetable of 

the teacher who is 

being replaced. 

Please contact Lise, PTTA 

President if further clarification 

is needed. 

--------- 

 

 

 

 

Counsellors/Psychologists 

near you 

The Psychological Association 

of Manitoba (cpmb.ca) 

https://www.cpmb.ca/ 

Find a Canadian Certified 

Counsellor (CCC) or CCC-

Supervisor (CCC-S) – Canadian 

Counselling and 

Psychotherapy Association 

(ccpa-accp.ca) Just select 

Manitoba, city of choice, and 

hit search. 

https://www.ccpa-

accp.ca/find-a-canadian-

certified-counsellor/ 
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MTS Member and Family Assistance 

Program (MFAP) 

On January 1, 2022, counselling services to 
MTS members—and now their eligible family 
members too—will be provided through 
HumanaCare, an integrated provider of 
counselling and support services in Canada 
with more than 150 counsellors right here in 
Manitoba. Services include individual therapy, 
as well as counselling for family and couples, 
legal and financial needs, grief and 
bereavement, diet and nutrition, substance 
abuse and crisis and trauma. As an MTS 
member, you’re automatically enrolled. 
 
Our EAP counsellors are still here at MTS, 
migrating in the new year to a role that will 
build services to support, educate, and 
advocate for teacher mental health and 
wellbeing. Their experiences with members 
and unique understanding of the needs of 
teachers and landscape of education will 
inform this work. 
 
Any MTS members currently in sessions with 
an EAP counsellor will continue to receive 
those services for the duration of their 
sessions, up to March 31, 2022.  

To All Substitute Teachers of Pembina Trails School Division 

You are invited to attend our annual information meeting for all substitute teachers of 
the Pembina Trails School Division. 
 

DATE:  Wednesday, February 16th, 2022 
TIME:  4:30 p.m. 
LOCATION: Virtual 
RSVP:  ptta@mymts.net  

 
We look forward to presenting you with updated information and hearing your 
concerns, questions and ideas.  If you have further questions, do not hesitate to 
contact PTTA Office - ptta@mymts.net. 

Need Support Before January 1, 

2022? 

MTS members can access their 
extended health benefits for 
counselling services before 
HumanaCare goes live on January 1. 
 
Extended health providers, such as 
Blue Cross, cover the following: 
clinical psychologist, social worker, 
psychotherapist, clinical counsellor 
and marriage/family therapist. 
Members can access up to $850 per 
calendar year for these services, so 
those benefits will be renewed and 
can continue into the new year. 
Alternatively, members can switch to 
HumanaCare in January. 
 
The Province of Manitoba also offers 
some services free of charge at 
Province of Manitoba | Be Well 
 
https://www.gov.mb.ca/covid19/bewe
ll/index.html 



 

 

 

                                                            

 

  

 

2021/2022 EXECUTIVE 

Lise Legal  President    pttapresident@mymts.net 

Sean Giesbrecht Vice President CB  pttacb@mymts.net 

Jennifer Paszkat Vice President PD  pttapd@mymts.net 

Michael Pauley  Secretary   pttasecretary@mymts.net 

Adrienne Collins Treasurer   pttatreasurer@mymts.net 

Daniel Mitchell  Employee Benefits  pttaeb@mymts.net 

Kelly Chin  Equity & Social Justice  pttaesj@mymts.net 

Michelle Barclay Public Relations  pttapr@mymts.net 

Alyssa Caughy  Wellness/Social  pttaws@mymts.net 

Mishelle Russo  Member-at-Large  pttamal1@mymts.net 

John MacKinnon Member-at-Large  pttamal2@mymts.net 

 Kathryn Slovinsky Past President   pttapastpres@mymts.net 

 

105-6720 Betsworth Avenue Winnipeg,  MB R3R 1W3.  

Off ice Phone: (204) 896-4857 

Emai l :   pt ta@mymts.net  

 

 

 

 

 

 

The PTTA Office will be 

closed from December 

23rd, 2021 to January 5th, 

2022. If you have an 

immediate concern, please 

contact the Manitoba 

Teachers’ Society at  

204-888-7961 

And ask to speak to a Staff 

Welfare Officer. 

.  

 

 

--------- 

The Pembina Trails 

Teachers’ Association 

represents approximately  

1400 professionals who are 

employed in the Pembina 

Trail School Division 

--------- 

Trail Talk  

is published  

under the auspices of the  

Pembina Trails Teachers’ 

Association.  

PTTA is  

a member  

of the  

Manitoba Teachers’ 

Society 

Members who are 

interested in making a 

submission to a future 

newsletter should email 

ptta@mymts.net 

 

 

  


